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AN INTRODUCTION TO THE WAGES DUE COLLECTIVE

We are the Wages Due Collective from Toronto, Ontario, Our group has
been meeting for four months. We are all lesbian feminists and have worked
in the women's movement.

We have been meeting once a week and in the past two months we havé
also been meeting weekly with the Toronto Wages for Housework Collective.
We were 1nvolv§d as individuals in planning a public meeting about Wages
for Housework on the 31lst of January. The Wages Due Collective and the
Toronto Wages for Housework Collective are sponsoring a publlic meetlng on
the 26th of Feﬁruary at which women from the P.O.W. will be speaking. At
the lesblan conference in Montral this Jangary, we held a Wages for House-
work workshop.:A fine time was had by all.

At this point our focus is on understanding and developing the Wages
for Housework perspective. We have collectively written a paper on lesbhians
and the Wages for Housework perspective. It is called "Fucking 1is Work" .
and will Be preseﬁted for the first time ever at thls conference,

Eventually we plan to organize women in both waged and unwaged sit;
uations.

We have written a song about the wages due to women, which we will"
share with you later (the song, not the wages!).

We believe that by the next conference groups should have papers and
positions on nationalist struggles for liberation, and how they 1t in to
the International Network. We would be hapgy to discuss thls quéstion wiph
anyone who 1s lnterested.

And now, here 1s our statement:



FUCKING IS WORK

Wages for Housework recognizes that doing cleaning, raising chil-
dren, taking care of men, 1is not women's biological destiny. Lesblan-
ism recognizes that heterosexual love and marriage 1is not women's bio-
loglcal destiny. Both are definitions of women's roles by the state
and for the advantage of the state.

Wages for Housework says that to fight against our roles is to
fight against our work is to fight against the state. This doesn't
mean that if we merely readjust our roles, without recognizing the
work contained within them that we are fighting the state. In fact the
state often readjusts our roles for us. But it does mean that whenever
women deviate from roles set out for us by the state, it creates the
possibility within the class cf women to gee the roles and the work as
they really are: serving the state. :

We dc not think that lesbians are special cases. We think that all
women are special cases in the definitions of the stste. This 1s what’
keeps us divided. We recognize that 211 women are houseworkers, &and -
as lesbians we can clarify certain forms that this work takes, and there-
fore define certsin struggles that we can take against our work,
against the state. By uniting our struggle as lesbians with the struggle
of all women, we can win,

Capiltalism has institutionalized relationships between men and
women in the form of heterosexuality. And the only legitimate expres-.
sion of this form is marriage. In marriage the woman supports the man
to work harder, to buy a bigger house a car etc., and to subjugate her
needs to these nseds, which are capital 's. lMarrilage is also the in-
stitution for the socialization of children to be good workers Tor cap-
italism, and this too is the work of women. Further we are brought up
to believe that our work in marriage is our biological nature and
therefore unchangeable.

All women are socialized to be heterosexual and to get married.
Women who ars called lesbians and women who are called straight are all
existing for the same purpose in the eyes of the state - to serve cap-
ital through serving men. This 1s what we mean when we say all women
are straight., Being a lesblan does not free us from our roles as house-
workers. :

One of the services that women perform for men and the state is
fucking. Our: job as cunts is separated from loving or having children,
Having children is a separate job which only happens to require fucking
as a prerequisite. Loving is something we do in spite of capitalism, not
because of it. Loving only serves the state when and if it is a pre- |
requisite for fuckingmen. Fucking gives men pleasure and a feeling of .
power that they need to continue working for capitalism, The state con
vinces us that fucking is a labour of love in the same way that it con-
vinces us that making breakfast and raising the kids is a labour of
love. We may- enjoy cooking eggs and we may love our children, but
those facts don't change the fact of our work as long as this work
serves the needs of capital.



It is the existence of lesbianism that makes fucking visible as
labour. Also a woman who refuses to fuck is refusing part of her work =
as a woman, and-is therefore waging a fight against the state whether
she recognizes it as such or not. A woman who demands money for fuck-
ing is also waging a battle against this work whether she recognizes
it or n?t. Both lesbians and prostitutes challenge the state by their
mere existence. Both lesbians and prostitutes build the power of women
by their existence. We can see how threatening prostitution and les-
bianism are by how much money the state saves 1in free fucks.

The state tries to co-opt this struggle against fuckilng by
either making it 1llegal or institutionalizing it. Prostitution 1is
elther 1llegal or state-run. Lesbianism is jllegal if we are under
twenty-one, we cannot work as civil servanys, we cannot legally cross
borders, we cannot legally have our children, we cannoct legally defend
our right to work for vages or rent a place to live.

At this point in time the state uses heterosexuality to serve 1its
own purposes. Unless we make our struggles against the institutions of
heterosexual love and marriage in a clear class context then the state
will be able to co-opt them. Up until now the genereal struggle agalnst
marriage has taken the form of the free love movement and open mar-
riage. Neither of these forms, because they are led by men, understand
that fucking is wark, and that liberation for women does not come '
through more and easier access to fucking. Hippies and the revolution-
ary youth movement have jsolated themselves by thinking that they have
created something which gives them more freedom, In fact they have
created something that glves women more work.

Wages for Housework must tale up this struggle, recognizing that
lesbians, celibate and 'frigid' women and prostitutes are waging a
battle against fucking and therefore against the state.

Lesbianism is women loving women, It is a form of social rel-
ationship between people of equal power. 1t strengthens the power of
the class by being a gut expression of class solidarity. It is a form
that we can use and work from in learning how to struggle with each
other as women. In this way it serves all women. It is an expression
of self-love.and confidence in women. This is what we mean when we say
all women are lesbians.

As lesbians we know that we can survive without the approval and
recognition of a hushande, because we have already survived illegally
and underground for centuries. The danger for us lies in what we &o
with this knowledge. Lesblians can serve the state by saylng that we want
to be responsible citizens with just a few more civil liberties
(like the gay liberation movement is doing). Ot we can set out To prove
that we can be truck drivers and executives (1like the status of women
groups do), as if we didn't already know that we can do anything we
want. Or we can isolate ourselves in groovy lesbian ghettoes ard die
slowly because of it (like lesbian separatists are doing). All thesze
things do is give more power to the state by focussing lesblanism on
individuals and trying to find individual solutions rather than taking
our power and strengthening it and that of all women by using 1% to
attack the state.

Sexuality is used to divide women. Straight women think that by
assoclating with lesbians “hey are losing power. They act this out by



hating, fearing or ignoring lesbians. Lesblans think that by assoclating

with straight women we are losing our identity. Ve act this out by re-

fusing to struggle with straight women. But as long as any of us react
to our powerlessness as women by refusing to unite with women we are’
losing our only potential power and serving the interests of capitallsm

Lesbians are used as a threat to all women toO keep us in line. We
must take this threat and turn it around against the state. We mus :
take the definitions of lesbian, dyke, queer that they lay on us, and
define them for ourselves. This is why it is important for women wha are
lesbians to be visible within the Wages for Housework movement.

As lesbians become visible we are able to point out to 2ll women
that there are alternatives even now, under capltallsm, +o our role

as men's fucks. This gives us the possibility of more cholces, which
gives us the strength to fight our work even at the level of relatlion-—
ships with individual men. Men are threatened by the possibility of@
ttheir woman' becoming a lesbian. We can use that threat by never de-
nying the possibility. Ve are not saying that all women should come out.

When the power of women's 1iberation made it possible for lots of les-
bians to come out, it wasn't the coming out as lesbians that was the
main point; it was the power that made it possible that made it im-
portant. -

Another thing- We do not think that the definition of bisexual 1is
useful to any of us. It is no threat to the state. In fact the syate 1s
encouraging it these days in an attempt to weaken the power of lesblans.
Because of this: defining onesels as bisexval erodes the powar of

- 1egbianism. This system has divided men and women to such an sxtent
that loving both equally (which also assumes equality bepween men and
1romen, which isn't true), can only be an extremely unsettling and schizo-
Phrenic position for any woman to be in.

In conclusion then, we feel very strongly that as lesblans we
have something to contribute to the building of our Power as WOmEN.,

First, we can contribute the definition of fucking as work. Second,
we contribiite the power of loving women. In return, we gain from the
increase in the general power of the class, and hopefully the s
and understanding of our straight sisters, which we need to breal
the isolation that the state imposes on us. This paper 1s an attempt

o start some dialogue on this subject. We cannot afford to ignore it.
because we are lesbians.

The Wages Due Coliective, Toronto.
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THE WAGES DUE SONG

c

If women were paid for all we do

D

G

1'1é tell ya one thing that's true as true

c

We wouldn't be free, but I'm telling you

D : G
There'd be a lot of wages due
D c G
Well, there'd be a lot of wages due for every time we smiled
D : G
Just in order to get a tip or two to make 1t almost worthwhile

DR
There'd be a lot of wages due for every

C

c

G

time we've been raped

D G

_ And there'd be a lot of wages due for each time we've escaped

Q A
Now what do ya thi
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no
no
no
110
no
no

no

If women were

breakfast in the morning. Th
nurses treatin you
wéitressés serving you
typists typing you 00000
mothers nursing you

wives waiting on you

daughters pleasing you 00000

C
paid for all we do

D
Just think what i1t'd mean to gg and you

We'd have some money and power too .

Well ain't it amazing

¢ D
What wages dgiooooo.

'd:"

ks

(&5
nk would happen, if we women went on strike

ere'd be no screw at night.

S
It'd be all right

It'd be all right
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sit quittly in elassrooms for long periods of time and not cause a
disturbance, We are to listen at entively and attempt to memorize what

iz being said. We are %o be obedient o teachers. Not surprisingly, the
diffevent categories of schoolwork used to bs called Disciplines.

That the meaning of being a geod student is to be a well-behaved student
applies clearly to the lower grades of students is obvious, but it also holds
true at the university level. As students, the measure of cur self-discipline
is the measure of our general productivity within the school-factory.

The specific aspect of belng a student is the Jearning of certain
technical skills that makes us more productive when we work in specific jobs
that require these skills. It ia important to note that Zhis aspect is
subordinate to the general one of self-discipline. For example, what goed
to capital is an engineer who speaks Chinese and can solve differential
equations if he never shows up for work. It is also clear that when you are
interviewed for a job, no one cares what you know specifically, but rather
how malluable you are in adapting to new job requirements, i.e., how
well-educated you are.

WHY SCHOOLWORK?
THE PERSPECTIVE OF CAPITAL AND THE LEFT

Most economisis agree:"Schoolwork is both a consumption and investment
good." So their answer to the =miwn question: why go to school is: the
schooling that you. get has this marvolous two-sided good about it for
not only do you invest in yourself in such a way that you can expect to get
a high paying job in the future but also it is fun! This is a far cry from
the days when investment was abstention, but can we take this stuff sericusly?




WHAT IS SCHOOLWORK?

Going %o sehool, being a student is work. Schoolwork iz forced work.
Like all capitalistic institutions, schools are factories. They are places where
we are made to work te prepare curselves to do more work. Not only are we
trained to teke our future "position in society” bub we are slsc bsing
programmed to go to cur "proper place”. The school factory is an essential
step in the selection process that will send sowme to sweep the sireets
and some to supervise the sweepers.

This work is not called work becauvse it is not waged and we have been
taught to believe that only if you are paid do you really work. And so
schoolwork seems to be a personal choice done for fun and profit with
alittle spiritual development on the side. Every student knows how wrong
this is, yet what makes schoolwork dcubly oppressive is that by making
you see schooluwork asg something you "choose to do", you are forced into
forcing yourself to do it.

So the essence of schoolwork is seif-diseipline. We are to learn %0
sit quittly in classrooms for long periods of time and not cause a
disturbance. We are to listen atitentively and atitempt to memorize what
is being said. We are %o be obedient to teachers. Not surprisingly, the
diffevent categories of schoolwork used to be called Disciplines.
That the meaning of being a geod student is to be a well-behaved student
applies clearly to the lower grades of studenés is obvious, but it also holds
true at the university level. As students, the measure of cur self~discipline
is the measure of our general productivity within the school-factory.

The specific aspect of being a student is the learning of certain
technical skilla that makes us more productive when we work in specific jobs
that require these skills. It is important to note that this aspsct is
subordinate to the general cne of self-discipline. For example, what good
%0 capital is an engineer who speaks Chinese and can solve differential
equations if he never shows up for work. It is also clear tha®t when you are
interviewed for a job, no one cares what you know specifically, but rather
how malluable you are in adapbing to new job requirements; i.e., how
well-educated you are.

WHY SCHOOLWORK?
THE PERSPECTIVE OF CAPITAL AND THE LEFT

Most economists agree:''Schoolwork is both a consumption and investment
good." So their answer to the =mmiwr question: why go to school is: the
schooling that you.get has this marvolous two-sided good about it for
not only do you invest in yourself in such a way that you can expect to get
a high paying job in the future but also it is fun! This is a far cry from
the days when investment was abstention, but can we take thiz stuff sericusly?
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% ug consider the “consumption" side. Since by consumptien good the
econcmists mean something that is enjoyable, pleasurable, and satizfying,

then anyone calling schooling a consumption good must: be kidding, The constant
pressure to finish assignments, the hassle of scheduales.m the stupid
sleeplese nights to study for exams, and the rest of the self-diseipling

that goes on immediately quells any possible fun, It is like saying that
going to priscn is a consumption good because it is a vleasure to get cut!

Surely one might sey that there is some enjoyment going on in school, but
it isn’t the education rather it is the struggle against that education that's
enjoyable. It is the trips you take to get away from classes, the love affairs
that are so distracting, the meandering conversaticns in bars, the dembnstraticns
thet shut it down, the wreng books read and the right books read at the wrong
times 2ll that you do not to be educated. So on the consumption side, the
conclusion is exactly the opposite of the economists.

What about the'investmani" side? AllL throughout the sixties econcmics
professors, bankers, "guidance" counselors agreed: school was a good
personal investment. The idea was thst ycu should treat yourself like a
1ittle corperation, a mini-GM, so that you could invest in yourself by going
to school in the same way a corperation buys machines in order to make a
bigger profit operating on the principle: you have tc spend money (invest)
in order %o make money. If you could raise the money {and the stomache)
to go to school either by getting a loan, or working a second job, or getting
your parente to pay, you could expect to make a profit on that money because
you could expect to get a higher paying job in the future due to your
increased schooling. In the heyday of what they called "the human capital
revolution, learnmed econcmists figured that you would get a ketter return in
investing in your education than if you bough®t GM stock. This was capitaliam
for the working class with a vengence!

Aside from the distaste that th$s "investment view" might cause--for if
you are a corperation then ome part of you is going to be a worker and
another part of you is going tc be the boss over that worker--one might
wonder whether you actually get more money from going to school in the
long run. In the sixties everyone assured you that you would, but in the
torigig-ridden! seventies all bets are off. The authorities are now saying
that their previcus analyzes were all misconcieved; that you cannot expect
any such “good return" to your investment in yourself. Not surprisingly
it now turns out that you are mot a better profit making operation than
GM. At best all the can come up with is a possible increase in what they
called your "psychic" income in that if you get more schooling you might land
a "nicer” if not a higher paying job; but even this ls not guarentieed
especially since all the "nice", "clean' jobs are becoming uncertain, harder
to do, and even dangerous, ®.g., teaching. It seems that students have been

misplanned.

It is obvious to every student that this "investment good" attempt to
make you see the wisdom of working for free or even paying to work in
school is a phoney. So it is getting harder and harder to convince anyone
to shell out money for schooling on the basis of the fairy tale of you as
profit making corperation, So now both aides of the economists! claim
collapse, but in the midst of this debacle schoolwork gets a new defender
from what might sesm to be a surprising quarter: the Left.



The "socialist! teacher and the "revolutionary” student heve become the
stasnchest defenders of the public university against "budget cut-backs™ and
the like. Why? Thelr story goes saomething like thie: education leads to the
abil 'ty to make more and broader comections in your sceial situation, in a
worll, education makes you more conscious. Since the public universities open
up the possibilify of having a2 highly educated working class, these universities
make it pessible for the working class to become more clase consclous; further,

a more conscions working class will pay less sttention to the merely "economistie!
demsnds for more money and less work, and pey mere attention upon the political
task offbuilding soclalism". Thiz logic gives the Left both an explanstion of
the university crisis--capital is afraid of the highly conscious working class
that the unlversity was beginning to spawn--znd a demand--more scheolwork and
not less?! So in the name of political monscicusness and socialism these
leftists intensify schoolwork {which is just wageless work) amd frown upon
student demands for less of it as eapitalistic backsliding. A% & time when all
the usual defenses of the free work done at achoole are being exposed, the
left now peizes the time as its chance to lead the working class out of its
tmaterialistic” sleep to iits higher mission: the making of a socialistic
soceity.

But the Left runs afoul of that cld question posed to previcus enlighteners
of the working class: who shall educate the educators? Since the Left does
not start from the obvious: schooiwork is unwaged work, all its efforis lead
£o more wiwaged work for capital, te more exploitation. All ite attempts to
incresse class consclousness rewain oblivious to capital's control on its
own ground and so the Left ends in consistently supporting capitals efforts
to intensify work, in rationalizing and disciplining the working class. So
the "building of scoialism® becomes just another devise for getting more
free work in the service of capital.

So cppitalfs and the left's defense of the wageless character of school
work just fall on their face.

STUDENTS ARE UNPAID WORKERS

Ironically, we students who consider ourselves as one of the more advanced
sectors of the working class, still belong to the renks of unwaged workers. Not
only are we unwaged, bui in most cases we end up recelving a negative wage, for
we 2re forced to pay our employer for the privilege of mainikaining our Jjob. The
absurdity of this is even further megnified b the very high productivity
requirements which are constantly being imposed on us {exams, quizes, papers,
stc. ) and by the way we are being programmed so that we impose further pro-
ductivity requirements on ourselves {extra credit work, outside reading and
thinking for our classes--not for ourselves, on-the-job training, student
teaching, etc.) All this werk for free.

Of course, we are told that it will all be made up to us in the future. They
say that we will oe given this meaningful, high-peying job with a secretary.
Our free work will not be in vain. But, as we know even before we Joyfully
dance out of this factory, there is nothing to look forward to but a very
depressing job as hotel clerk in the local Holiday Inn, or , at best, as a
secretary at our old workplace within the university.

-y



BEven if we have endured all tha

hat treaining longer so as Lo have earned a higher

degree, our chances no longer come oozing oub of a cornucopia. In fact, we
will probably have to endure many weeks without income since as gtudents

we are not eligible to collect unemployment benefite, We are made to sufferm
what other workers would nob telerate, 1.e., iosing a vital source of income
without receiving eny compensabtbion,

X Apart from this missilonary life and dublouws fuburs, & tudents nust work din
many casee more then the vsual 4O hour week. We "need to work" an additio: al
job or two oubside the scheolin order o pay ior the "lwmry and privilege"

of working inside ths scheol.

Of course, for some students, subsiste dition are at least
partially telken care of by a desr rolativ ed atudents, however,
we ave in & relationship of dependence %o cur parenus or other bensfactors
that leaves us powerless. Further, if a whole fanily sacrifices--the mother
gets a second job end the father sweate—to pay for our schooling our pavents
are weekened in their struggle against work while we are blackmailed in
aceepting the schoolwork without resistance, Even though we do as much work
as the waged, we arve made ©o be depen ¥ mg for with the excepticon of
those students who do recieve wage {in the Armed forces, in the tenlightened"
Lompoe Jail in Csliformia, in private ions'! braiwing prograng, in
Manpower Training) most students get no wage at 21l for the schoclwork they
do.

8

Net only is all this imposed worlk bad enough, but «hat we receive in return
for our labor power in the weged part of our work day is only minioum

wage or less., Sinee the labor mariket is saturated with students locking for

a second or third job, copital imposes minimum wages and benefits upon us. n
one hand, we are foreed bo work for nothing, and on the cther, we are forced
o work for almost nothihg.

The lack of a wage makes sumner vadations a contradictory experience for us.
Since our schoolwork is uapaid nost of us work during this 8o called vacation.
Even if we teke the btime off, we have no money wilh which to enjoy it. To

sun up, students are deprived of paid vacations and what is an unpaid vacation?

he veality of the situation is one in which today students ars already
starting to get paid for schoolwork. One of the prime examples is the
Avmed Forees, in their ROTC program that pays $100 2 month plus tuition for
studying. Some morpordtions pay their employees to atbend night school
or ccntinue studying towards advanced degrees. Trcb o tiers o S Lenpiedaid,
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WAGES FOR STUDENTS

WE ARE FED UP WITH WORKING FOR FREE
WE DEMAND REAL MONEY NOW F(R THE SCHOOLWORK WE DO

Je must force capital, which profits from our work, Lo pay for our schoolwork.
Only then can we stop d nend.ing on finanecial aid, our parents, working
second and third jobs er working during summer vacations for our existence.

We already earn a wages now we must be pc:.L(l w‘ (‘nly in this way can we seize
more puwer 1o use in our dealings with cepital

We can do alot with the money. First, we will have Lo work less as
the "meed to work" additional jobs dl_hppeara Second, we will immediately
enoy a higher stendard of living since we will have more to spend when we take time
off from schoolwork. Third, we will ais the rerege vage in the entire area
affected by the presence of us low-cost worke

FATS
ma

BY TAKING TIME OFF FROM SCHOOLOWRK TO DEMAND WAGES FOR STUDENTS, WE THINK
AND ACT AGAINST THE WORK WE ARE DOING., IT ALSC PUTS US IN A BETTER POS.LTICN T0
GET THE MONEY.
HO MORE UNPAID SCHCOIWORK

The WAGES FOR STUDENTS students
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Uikeeo.

New York,May I7

Dear Sisters:

This letter is an attempt to correct the selective picture

ef the loentreal Confercenee portrayed in the document of the
Montreal Collective.Howsvers,it is also an atbempt o discuse
gome hasic problemg which concern all of us,and which neither
the Montreal document.nor that of the § adelphia Collective
g@en to gecognise.l must add that I have listened Lo the tepes
of the conference ,and this madse vary clear for me what wers
the problems thal plampued us throughout the confersnce.

The main preblem is thal at the conference women participated
who had very differsnt expectaticns as to what the cenference
iteself was supposed tc sccomplish.On one side,there were women
who wore not sure about wages for housowork,what it mesans and
whether they want it.They had come to the conference te find
gut."t is clear frem the tapes that this was the case with some
flontreal women,who insisted that it was premature tov discuss
crganisational matters because,supposedly ‘the perspectiva is
not developed yetls,

On the nther side,thsre were women ,iike myself,who had pot
come tn flentreal to discuss whet iz wages fFor housewstk, but
how %0 sraanise g strupeole to cst ib.Some of us have been dis-
cuesing weges for housewsik For serseral years slrsady ;do not
have any doubts left,.fesl thie perspsctive is as devsloped

a8 it can be at this stage,and are gngigus L0 _HOv G

Unfortunstely these differences were not ftaken intu account
when the confersncs was erganised.it was & sevious mistake

we all made,and for which we peid a high price.These differen=
ces in expectations explain why there was so much tension and
ipzitation throughout ths conforence,soms women Pseling cut
short in their cuestions and others feeling unnsccessarily
glowed down by questions that {o them appeared gui of plagec
Far this to them was not ab explorastory conference to find

cut what politics to chooss,bul it was a conference to organise
& well developed political perpepective which supposedly we
had alrrady adepted.

It §s crucial that in the Putura,when we organise a conference,
we make it absvlutely clear on what premises we get together
and what we hops to acscomplish.For exanmpls we should decide
whether women who have set mada up their mind about wages fox
housework should coma or notiund whether some parts of the
conference should explicilty deal with gquestions such as
“what does it mran Lo ask for wagss for housesork?®.We could
meke provisions so that questions could be raised,without
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in relation to U nt maks two points clear:

1)This is pracise s £ diffevence on which wa cannol

ba Lelerantbecause a ¢sinle to be in an organisation that
movaey in tun 2 S ne at the same time.

2% Thare is nothing eeta I ahout this,unless eisarly dofined
politics sre considersd ssctarian.em.

2) if some womsn cannot ses that 2his ig a major political diffe-

vanceo they should say so and many of us will be rsady to discuss
{¢,But thie should not be the btopie for an snternetional confersncs
whers women coms from far away Lo discuss srganisational proposals
with wemen who have already made a cholcs.

in any case ,if we want to aveildtiie fpustration we gll Felt in
flontr3al ,the most urgent step is %o be really clear about what

we wanks

Ave some women #till wncsrtain about wagss feor hous wopk 2Vhey have
all the right to be and should have ths time nesded to decide.Bub
they cannot expect to slow down tihe work other wemen are doing ob
pianning te do,because== J will nwer tire of ropeating ite~ some
af ue ace surae and want to move.

Ave there woman who do aot agres we should demand wages? Thay
heve all the right Lo dismgras,but Lhay should say o openky,
without mystifying thelr dismgresanent and than, paY @, Hacaule we

ars oot in the sane shyuqole.



Angar ,hesvy werds which is what some aisters call Yintimidating
tectics?,cosid he eusily avoided if soms peaple waroe more clear
about what Ghey want and why we are together.It is rather frustrate
ting to travel miles to get tegether with your igigters? and then
gnd up by having the seme discussion you usually have with peopls in

v

the left.of with people who never heard sbout uwagss for housawork

befera.

Both in the Philadeiphia and the Meontreal document we are told that
3 e confarence were politically incompatible with

wagesfor housowork,Nelther document

pretation. Theywere incompatible

gone pmopke woman spoke lsud anc

why sso I hazard my cwn inisre
ez for houssmurk not because
'obut bepeuse othsrs did

N

*A
ot
®

nat speak laud ensugh.Opporiunien inly incompatiblie with oun
pergpsctive and in Nontresl we saw an dant dose of it.Wg saw
women who out of fear of losing tf tthich the nebwark presses
wanizageiasirkiadangakisinednigd iwed o voics thelr politieal
disabecesments,denicd that they ev o and for the second tims
chose publiz silence and private ge nestead of an open cenfronta=-

blon.

It is sad that these things gn sedder that when some
somen react against this &yp .tical dishenaesty their sisters
accuse bthem of aubhoritarism,sectarism,staliniam or what have you.

This brings in the guestion of the sxpulsion and of the ‘manipulation?
te whioh some of us sopposedly subjest the others.ihe Montreal doe
cument cizims that tha discussion arsund the sxpulsion {not te mention
the entirae conference) was menipulative and that decisions wsre mads
on the basis ofi 'iovaliy?.1t is not clesr whom the flontreal women Te~
fer to ,oxceph obviousliy,themselves,.3ul if they voted in favor of the
expulsion only for Fear that they might by expelled,thes question
arises ‘whe manipulates whom?®.

ps for intimidatisng,hersthe memuzy of the Montreal wmomen ia shavt.
Thece wese women who yobed anzinst the expulsion(ene from the New

oy L .

Yorle Collective).florsover, 1 pevsonally insisted that the now women
who had net besen in New York,and did nobt kaow the beckground of thet
unhappy situaticn,should not feel pressured into making a choice.

As For thoso wemen whe vated in favor ,thoy did so begauss they had
completely lost txust in the Bogk Graup it is uniortunate we had to

coms to Lhat declsisn,and.espuciaiiy that the political iesues invele
ved naver came out comoletely in ths opon.But agailn whose fault was this?

Te censlude,] want to say e {ew Lhings abouwt the publiec meeting,or

tyho coabrolled whon'.,
i an not interested here in discussing'mistakes’.ye all naks mistakes
and hopefully will e able to learn from them.Ageiny,the Philadelphia
womsn @rve tight,some mistakes could have bean synided if we had had
cone discussion un Droceedurss.But for the moment sniy want to
mention stme desisions &he Montresl women mads which indicets a pacue
time viow of what is wages For housework and whom they are trying to
meachio



Ewan befors the meeting started I and other women had the
i

0

clsax imprassion that many concessions had been madse to ate

ract thae locel left.For exampie, the meecting was nof advertised
888 wanes Lor bowsework maeting to attract pesple who otherwiss
"wauld be turned off'becauss 'they alrsady knew abeut wages for house=
wark® (this is the explanation that was giben by Susan Whesler te
me, Beth Ingber and Judy Ramirez),.But the significance of this
"omisaion® became sven more clear at the meeting itsaelf,when we
saw the men walk in.Nore of us had been told that men would be
present.Againg who contvels whom 7If I and other women had known
that the man wers present we would not have participated in thal
maating ,not because we dont spesk in Front of men on principle,
but because we don't invite man to the meetings ypg orbanige.it is
sna of the major premises of our perpseetive that there are hisrare
chies of power among women and men and thalg conse guently, ws nesd
to discuss ovur problems etec. gnono cuxselves.it is ons thing to

ge to speak tc a mixed eudiernc? wien we ere invited, it is a totally
different thing o invite ouysalves men Lo our mestings. This
Imistake;? wes particulalry upsetiing in that situation ,when

women had Sravelled from all over to geb togsther and we could have
usad that ims to discuss our internal problems.We had accepted the
fidea of the public mesting onlv bBeceuse we understsod khs how ime
portant it wa2s for the Mentrpal women tp use the Tnmnr of the ?nt@rnam
tlonal Lo attract new women.bds whe meeving was p anned in sdch a8
way that nscessarily it had to bescome a show for the local lefi.

in this context,it was clear throughout the public wmeeting that

tho chairwuoman was willing to let laftists in the audiebee give

uys rops about their politics thouch I _gontinucusly oressed her

Lo scgent only auestionsyelevant tu mages For hougework, and nod
gtatements of principles.fhis iz standarcd practice with everybady
grwm every nelitical shade.There is nething sectarian about 1t.

it is simply a guesticn of rot wasting our time, our energlses,
nppottunitise For mors fruitful discussisns  end most important

nob _gllowing people to disrupt cuy nestinas.

7

I fully agrre with the Philadeiphia women that we nesd mors cla=

vificationon how to function organisationally.That tinda was not
discusand bafore Montreal was a serious mistake For which we are
2li zesponaible.lt musat not happsen again.The Philadelphia women
ars zight thet we in proposing thet we exvhange materials WYRGEY

to discuss orpanisational gquestions before we o > Ao

o
AE ghs game time,the mistakes we have mads shuudsikeak nust not be
used to blur the sarious differences that clearly have emerged among us
around wagss for housework.The price we would pay is at least ansther
flantreal conference, and after Iistening to the tapes I am sure
thet this is the last thing we want.
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To: All Wages for Housework groups present at the February confer-
ence in Montreal, 1975.

wWe would like to emphasize that this paper is only the beginning
of the kind of discussion we think we need to have. It represents an
attempt to set out the basic parameters by clarifying what we consi-
der to be the underlying political principles:

1) Politically: How to broaden and develop our perspective by inclu-
ding all the dimensions of human liberation; how to articulate
these values coherently, in a way that speaks to the needs of wo-
men without becoming obscure.

2) Organizationally: How to structure our network and our local groups
in such a way that we can co-ordinate our international struggle
effectively without stifling discussion and political initiative
at the base (or, how to reconcile base autonomy with the necessity
of building a strong, coherent international struggle).

Aok e Ak A ok ok ok Kk Ak ok ok ko ok 3 ok 3k ok 3ok it ok 3k e e ok ok ok ok ok ok 3l ok ok ok ok KR K 3k ok %k ok ok ok ok 3k ok kX K Xk ok

When we first read and heard about the Wages for Housework per-
spective in Montreal, all of us experienced a '"click"; for, we recog-
nized in this perspective the solution to our malaise with the femi-
nist movement of the '60's and saw in the perspective an analysis
which at last linked the liberation of women from their "feminine role"
and so-called "biological destiny" to their crucial role in the over-
throw of capitalism, All of us saw the Montreal conference as an im-
portant moment in the development of our strug gle - the opportunity
to come together to work out an international strategy, to define
immediate goals and to consider local struggles within an internation-
-al perspective,

Since the conference we _have all spent a considerable amount of
time in discussion, YWe believe that the conference has set important
precedents which we must carefully evaluate and has raised political
questions which are fundamentally related to the content of the per-
spective itself and which we cannot ignore.

However, before we can have any discussion about the events of
the conference, or understand its political direction, we must realize
our own place in history. Industrial capitalism has (almost) succeed-
ed in making most people feel outside the historical process. The
reality of having little or no control over our everyday lives has
been quite effective in making us experience that lack of control;
powerlessness and ahistoricity become part of our self-perception.
The fact that we have come together to change the world has changed
our relationship to the world, its history and its future. Our con-
scious relation to the historical process, however, may lag behind
the actual change in that relationship. To prod it along abit, let
us indulge in a Iittle sensitization to our own significance.

Qg;_plg%g in any His%ory of the women's movement, or of anti-
capitalist sfruggles in general, is already assured. Any article
written in the past couple of years about the women's movement has
had to deal with Wages for Housework, even where that treatment has
been critical. The mass organized women's movement has been inactive
for a few years now; we represent an attempt to build a new women's
movement, organized internationally, around a perspective that has
revolutionary implications for the entire anti-capitalist struggle.
What we:do with this perspective - how we develop it and how we or-
ganize around it - should piow) be our principle concern.

The reason we bring this up Is that we feel it is important:to
stress the historical significance of our perspective, our group,
and of the recent conference; to stress that we must think of our-
selves and our perspective as a real political force. When we think
of Lenin, he appears on a stage; when we think of our own meetings, \ S

we see ourselves in the basement of a YWCA or in a small room of
the McGill Student Union, arranging cold cu%s for lunch or discussing
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the price of pamphlets. It's time for us to realize that we are'on
stage" as much as Lenin and the Bolshevik Party and that every one of
our decisions is of great historical significance.

It is within this context, that we have undertaken to write this
papers: 1t now seems clear to us that all the problems raised by the
Montreal Wages for Housework conference -~ those we discussed formally °
in our meetings, those we heard about privately, and those that were
never mentioned at all - form a single, coherent issue with implica-
tions both structural (organizational) and political. The structure
of the organization we build expresses the politics of those who
build it. Articulating that content, and linking it to the structural
form it assumes, would be a most valuable contribution to the develop-
ment of our perspective — and indeed, our political future depends
upon ite.

How Political Content is Expressed Organizationally

The way we organize our struggle reveals important elements of
the world we want to build. Baying "we don't want to provide blue-—
prints of the future society” forestalls any discussion of the basic
values embodied in Our perspective, Though evasion makes a critlgue
of the values embodied in the perspective more difficult, it certain-
1y does not render it impossible. These values become visible when
we closely examine the organizational forms and political content put
forward in any articulation of the perspective.

Unfortunately, the recent conference_jﬁggx_ggrglz_ggﬁ_pgzggéﬁgg:
ganizational forms and into political content, All the partisanship-®
was played out on the Ievel oI These organizational forms, However,
the choice of one type of structure over another is itself a value
choice — i.e. it is not coincidental or arbitrary, but a choice be-
tween alternatives governed by the values held by those who do the
choosing. A brief review of the events of the conference reveals
this relationship between content and form.

The Public Meeting

The Friday night public meeting should not be considered as
something apart from the conference since it raised all the political
and organizational questions which plagued the conference itself,
There are obviously many questions which we must discuss for our fu-
ture work in Montreal - the presence of men at meetings, the kind of
publicity,- and how to run the meeting itself., But we must keep 1n
mind the central principle at stake here: tne extent to which local
groups are responsible for making decisions about their local meet-
ings.

Considering the fact that the international network has never
set out any'rules" for public meetings (and we would question the idea
in principle if such rules were suggested, although we might agree
with specific rules), the Montreal group was subjected to a consider-
able amount of pressure and criticism from a_small group of women
within the network. Yes, we do believe that there is such a thing as
constructive criticism; but let's not confuse that with concerted
attempts, made publicly., to wrest control from our hands.

Even though we made it clear in our letters that we certainly :
hoped that other women from the network would be able to come to that
meeting,” we also made it clear that this meeting yas part of our own
local work., Even before the meeting started, therec were attempts
made to exercise control over the running of the meeting.

The first instance of this was over the presence of men. Judy
and Silvia went to Susan and told her that the liesbian women from
Toronto did not want to attend a meeting with men present, This i s
certainly something to keep in mind for future meetings involving
these women, but Susan expressed the feelings of our group in main-
taining that since our publicity had never specified that only women
were invited, it wouid be a bad move to ask the men present to leave
15 minutes after the meeting was scheduled to start. At that point,
it was decided (by Judy, Silvia, Clare, and Susan) to continue as

EREN
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planned, with the men present. Then Frances proposed that only women
be allowed to ask'questions, This was not only inexcusable interfe-
rence on her part, but a bad move becausc it divided the women pre-
sent over the question of men - not a good beginning to a feminist
discussion.

It then became clear that certain people in the audience as well
as on the panel wanted to cut short any questions or comments that
lsqunded cven vaguely critical. We thought that this attitude at a pub-
lic meeting, advertised in the mass media as it was, was extremely
unrealistic at best, and authoritarian at worst. We feel that the
attempt to cut short critical questions at a public meeting parallels
development’s at our own "internal" conference.

The Confercnce and Political Differences

Throughout the confercnce there were a series of complaints
which echoed informally through the conference, were embodied in the
paper presented by the Philadelphia group entitled "Statement of the
Problem" and occasionally, and in various forms, made their way into
group discussions The complaints seemed to focus largely around dis-
Eatisfaction with "the process", with the absence of "respect'" shown

o speakers, and with an "atmosphere" of intimidationg

So far, those who have spoken to the issues of intimidation etec.
have seen the problem largely in terms of attitudesy We should all
be gentler with each other, more respectful; those who provide the
movement with leadership should respond to questions with greater pa-
tience and should expend greater efforts at formulating clear and un-
emotional explanations, We even have a detailed outline of procedures
at mectings to further these ends (see the Philadelphia group's
"Statement of the Problem"). It seems to us that there is a growing
sense of "problem" but that so far no one has attempted to analyse
the source of the attitudes which have been causing so much discom-
fort.

What we would like to suggest is that intimidation is a politi-
cal stance; it is not a personal characteristic which Dale Carnegie
can eradicate. It is part of an organizational strategy which sees
political differences within a movement as a danger to that movement,
Intimidation within the International operates o drive differcnces
.out of the International. Debate, if it is carried on at all, is
t

hen conducted across clearly defined barriers and is defined as a
conflict between "them" and "us".

Such an organizational vision was manifested at the Montreal con-
ference in the way political differences were posed. As we think back
over the conference, we realize that there was a consistent tendency
to polarize discussion by formulating issues in terms of simplistic
dichotomies. Debate was stymied by focusing discussions on a false
set of alternatives - a set of alternatives which did, however, ul-
timately serve to allow questions to be interpreted as opposition
and differences of emphasis within the perspective to be interpreted
as criticism of the perspective as a whole.

Even a brief review of some of our discussions reveals the way
in which false polarities were used to "flush out the dissidents" as
over and over again recal choices and real discussion gave way To
"are you for us.or aga2inst us'" votes. Buch votes are tests of loyal-
ty and they are manipulative. Divergent tendencies are eifther total=
1y obscured or They are forced to express themselves as irreconcilable
opposition, in which case they are dealt with as such and need not
threaten_the appearance of internal unity. Such tactics are part of

‘sn organizational strategy which sees no room for divergent tendencies
within a single perspective.

Our discussion of The wage is a case in point. The vote which
gnded the discussion was’ taken on a motion which obscured all the
Seggengles W?}ch had appeared during the course of discussion. In-

Soo. ig:uéng openly with the different emphgses which were appear-
against e was posed in a S}mpl}stlc.polayltyi Are you for or
emand for a wage? fmplicit in which is the question: Are
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ot with the 1Qt0rnat@onal or do you take a stand against it and
thcrofore outside of it? The divergent tendencies which were buried
at t?c cqufe?en?e represent diffcrences in emphases - for example,
dlffcrenCQS in the extent to which »ne empliasizes the non-cash as-
pects of the struggle in provagandizing, as well as diffcorences in
the extent to which onc sees the revolutionary impact of The perspec- .
Tive as Ilowing automatically from the cash demand. These arc the
difrcrent tendcncics which should be discussed at an international
confercnce.} They are tendencics which are inherent in the perspec-

Tve itself as it has been developed out of our experiences as Wo-
men and. as members of the working class, and wec must organize to
dcal with them within the International so that the perspective can
be broadencd and deecnencd to include all the dimensions of human
liberation.

Far from sebting the stage for such debate, the way in which
questions were poscd reflected a disturbing lack of political trust
within the International. ''he underlying distrust intimidated and
isolated new members, as well as many not SO new members, and lock-
ed groups into badly defined positions. The result was that people
chose to remain silent rather than to risk appecaring suspect and,
Tegardless of conscious intention, such situations are highly mani-
ulative. 4
The question of leadership is intrinsically related to the dif-
ferent tendencies which we have described in our consideration of
the discussion of the wage at the confercnce. Fortunately, or unfor-
tunatecly, the emphases and tendencices within the perspective are
embodied in people and political ideas do not have an existence in-
dependent of those individuals who hold them. ILecadcrship cmerges in
the process of the development and clcar articulation of a political
position and this process was completely obscured by the way aljol
which the leadership issue was raised in our discussion of organiza-
tion. Once again, instcad of decaling with the complexities of the
issue, we dealt with a sct of false alternativésT Leadersnip Versus
libertarianism or do you accept or reject lcadership? Within these
broad catcgories, the discussion of leadership could only be grossly
simplistic and it was. Leaders were somehow cquated with experience,
knowledge, and "political clarity", endowed with "the responsibility
of taking thc initiative ..." (p. 5, Toronto statement on organiza-
tion) and "helping" those who don't yet understand.

Within this context, questions become statements of ignorance
and the refusal to rcspond to guestions becomes poor educational me-
thod. Clearly, leadership has a responsibility to clarify; but it is
also clear to us that the rcfusal to deal with points that were rais-
ed and the tendency to push these positions into an anti-internation-=
al camp are reflective of neither personal style nor teaching methods.
They are statements of a political position and part of a strategy
‘to suppress differences within the Tntornational by building an or-

ganizational structure which must deal with divergcnce as irrecon-
cilable opposition. i
"he debate which surrounded the expulsion of the Toronto group
is most instructive in this respect. It has now become clear to us
that it, Too, was used as a test of loyalty thus completely obscur-
ing the fact that we had never discussed an organizational strategy
to deal with political differences. The fact that as an lnternation-—
2l we have never dccided the usc of expulsion as a political weapon
as obscured by the way in which thc entire issue was raised. The
vote to expecl was put as a test of fadifhs tolvoetelfion cxpulsion was
ltg vote for the International, Opposition to expulsion became ODPPO-
sition to the International and it is significant that the vote was
split, not between pros and cons, but betwecn pros and abstentions,.
We began this paper with our sense of the historical signifi-
cance of what we arc doing. The expulsion of the Woronto group nust
be scen within this historical perspective; for it is an important
political precedent and sets the tone for futurc debate within the
International. :
: .tWhllc our own group ncver had any difficulty agrceing with the
positions on class, leadership, and the International as stated in




page 5

I . .

the.?oronﬁo paper on organization, we did feel that the broad dicho-
tomics which were posed somewhat oversimplificd the problems of or-
gin%Z%E{OHQ it became clearer as the confercnce procceded, however
Ehit pa;eiciaoroiio? f%r 2351pg the discussion of Qrganization on ¥
e e e Vo s o finally settle the split which had arisen
- é . ]con.urenco botwecn the Wages for Housework group
DOIS OTomt O ant the group which was finally expelled. Presumably
the Wages for IHouscwork Group IT hoped to force the other group into
a clear admission of their political differcnces so that therc would
be a clear casc for that group lecaving the conference. The group was
expelled, which suggests that their political differences from the
perspcetive were quite clear and that those differcnces could not be
containcd within our movement.

ithe facts of the matter are, however, that no such clarity was
established. The group which was expelled consistently claimed that .
the statement was false and, in the absence of any clearly defined
position, after six frustrating hours, the group was cxpelled on the
basis of ‘embryonic differences". We assumed that these differences
werc those which had alrcady divided the movement elsewhere (cg.
Italy) rather than exploring the concrete differcences which so ob-—
viously existed within groups and Letween one group and another,

~ " In the absencc of clear poiitical positions, we are left with
a situation in which Trumours are rife. "here has been talk of a
split within the Hew York group and we also know that there was talk
of expelling another group on the grounds that if they did not seem
too happy with the expulsion of the Toronto group, they must have
held at lcast somc of their views and therefore were a potential
threat to the organization.

There are somc basic contradictions within a movement which con-
demns Leninism and vanguardism and then expels factions whose poli-
tical differences are at best undcveloped. These contradictions
have returned to haunt us. Since 11 women are workers, we all have
the duty to clarify our political differences. We havc come to be-
lieve that expulsion on the basis of political differences without
a clearly defined policy concerning the handling of political diff-
erences within the movement is the organizational expression of a
political position - a position which is not® in keeping with the
content of our perspective and the objectives of our struggle. One
cannot separate theory from practice; the content of a struggle from
the organizational structure which mounts that struggle. But the
relationship between the two is not automatic. We must sct up safe-
guards against an organization which cmbodies political principles
which are alien to our objcctives and which reflects the capitalistic
double—standard of saying one thing and, in fact, doing quite another.

This is not a plea for absolute tolerance. Clearly, there are
some views which are incompatible with our perspective. However, it
is also clear to us that there are some differences which are inhe-—
rent to the perspective and which must be allowed to exist so that
they can be dealt with within the perspective. The fundamental po-
litical question is: Are we going to build an organization which
tolerates and contains such debate or are we laying the groundwork

for an organization which must constantly act to remove such debate
from within its framework.

Edie Farkas
Dana Hearne
Martha shea
Arlene Steiger
Susan heeler
Merylyn Wilk
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WAGES FOR HOUSEWORK AT A WNGED WORKFLACE OR WHAT IS TO

BE DONE WITH THE WAGE...

PLACE: Maimonides Community Mental Healtn Center in Brodklyn,
New York . . :

-Maimonides Community Mental Health Center is part of a
voluntary hospital. The Center was established by special
monies from Federal, State, anc City guvernments.

—Those who work at the Center are cunsidered hospital worksers,
not government workerse.

-Since we are hospital workers many of us (excluding §sychiatrists,

nurses, some administrators ard executive secretaries) are
in District 1199 which is a nationwide hospital employees!
unione.

-Even though we are in the same union as workers in fMaimonides
Hospital we are separated: from hospital workers because -

‘we work in cur own building or in neighborhocd storefraonts,

we hold our own union meetings, we have our oun administration
which is different from the administration of the gsnera
hospital, and our budget is separate.

-The Center is "progressive" considering other institutions.
It is run by old leftists and liberals. It considers itself

to be innovative, many young pecple work here and experience
a relative freedom not afforded at many other workplaces.

~Compared to other institutions of its kind, Maimonides
Mental Health Center pays extremely high wages in gach ju5
category.

-Given this backdrop it sumetimes seems hard tu find out
who the enemy is or even whu the bouss is (we're almast all
on first name basis). The blackmail is more insidious at a
place like ours where we are manipulated into believing
"we have it good".

~The Center vperates much like a family. The men are at the
head of the family directing the mothecs and the childrean.
Currently all the administration are male in a field
(helping pruFessions) which is traditionally female;

and they treat the women as either chiidren or or mothers
depending upon where in the hierarchy one stands (sucial
work er—~secretary-fosd service wurkerg.




SETTING:

-In the semmer of '74 there was a major reorganization of all
services. This reorganization opened up 12 new administrative
or middle management jobs which were to be filled from
within; since "we" had no extra money in the budgat

to hire new people.

-Some of these 12 positions had already been in existence

by the mere fact that someone was carrying these responsibilities,
but now a formal titled position was created with a wage

increase in some CaseS..

-Both men and women applied for these jobse.

-The selection committee which consisted of men only, hired
12 men to fill these jobs despite the fact that a number of
women who applied were mare gualified and had seniority.

-In addition some women who had been doing the jobs before

the reorganization could not apply once the jobs wers posted
because of the unnecessary professional credentials now
required of the person applying. =

-Women began to mest to discuss the blatant sexism at the
Center with regard to these twelve new positions. :

-The union grievance machinery was put into motion since
many of these positions if held by a former union member
would remain in the union. 1f 2 non-union member got the
job, then the job would not be a union position. This
practice of allowing former union members, who move into
administrative positions, to remain in the union is highly
irregular, but nonetheless a precedent at the Center where
many practices are different given the "progressive' nature
of the place; typically one would not find administrators
in the union along with the lins woTk 8BTS

-In the Fall a small group of women decided to ask the
Director if we could have one of his staff meetings to

take up the issue of sexism in the Mental Health Center,

and wa would chair this meeting. This was granted to us.

~This meeting began a series of weekly meetings at the Center.

. WHEN {NGES FOR HOUSEWORK BECOMES A PERSEECTIVE

There were four of us committed to a Wages for Housework
perspective at the Center. Through this struggle,twn more
women joimed our Wages for Housework group. Wlhen this
issue was brought to our attention we wanted to see how
a Wages far Housework perspective would give form tuo this
particular struggle. At first glance we knew that a demand
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which Wuuld put women in those twelve positions would be
reformist and not deal with the bulkof women at our work-
place. Ne began to make an analogy between the family where
women®s work is not recognized, unwaged, and connected to
our femininity (thereby being vur blackmail)and the similar
position held by women as wage earners in the family at the
Center, Ne rezlized that much of the work we do at the
Center is unwaged, connected to our feminine role and that
we are treated as housewives on the job. The flental Health
Center profits from this extended family situation by
extracting more surplus labor from us women by not paying us
for this work. This analysis was presented to the staff
during various meetings. '

We raised demands that would talk to all women and not
just those Faw who might apply for those twelvs positions.
The women staff (with the suppurt of a few men) demanded from
administration a full day off with pay to hold a conference
on Sexism inthe Center. This day would be for all staff and
would replace our normal day of work., The Center would be

" on minimal coverage for emergencies. The staff had the

choice of working their regular job, or attending the
confarence. A day with pay to organize for ourselvess

a day with pay not to produce for capital, but to produce
struggl e,

We won this day and on Thursday December 5, 1974, 140
staff members, the bulk of whom were women, participated in
a conference. There werc four workshops which embodied much
of. the discussion of six wecks priaor to the conferences
Upgrading, Patient Care, Day Care, and Legal Rights. We
came tio the conclusian -to have thesc workshops aftor wecks®
of discussion and analyses concerning women's role at the
waged work place, our relationship to our women patients,
the noed for day care and certain immediate legal actions
we might take. :

Many of the Wages for Housework women saw as our main
focus tho upgrading workshop since we felt that it was here
that the Wages for Housework perspective spuke to the
majority of non-professional women staff who make up the
bulk of the Center's staff. We psinted out how upgrading
is an illusion for it serves tu keep women pitted against
each other. Only a2 small proportion of workers can enter
these upgrading programs and thereby move up. Those women

" who .do move up the ladder are used, to regulate and control

other womer with whom they woark. Upgrading programs also
give the illusion that you can make it in a "fair system".

It was in this workshop that we raised the demand of an
end to unuaged work, wages for students, a fight for inversely
proportional raises (whereby the wage differentials which
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?enefit men who get the highest wages would be reversed ...
1ns§ead women who make up the bulk of low paid workers would
begin to get a higher percentage of the wage increment), a
possible job action where we would refuse to do work that we
now de for nothing. (This would include everything not
written in our job descriptions such as making the buss'!
coffeo, serving him, acting as apublic relations person when
that isn't your job, otc.?, a woman's watchdog committee

to deal with grievances that women and men have bocause of
the treatcmort we as well as men get when doing work
associated with a woman's role. (This committee will have

a majority of women and some men 0N it,) ~Equal vacation
with pay for all employees (four weeks) and time and a

half for overtime for all workers.

It is important to note that there was a heated debate
in this workshop and at prior staff meetings on the role of
the Unione. It became clear much to the dislike of some wunian
delegates, that the union was seen as an organisation to
which we would turn to get what we needed-when we needed it.
But, if it tried to stoup us we would not let that happen.
Women spoke cut saying in the past they raised certain issues
i.e. need fur a pay increase, more vacation leave with the
union, but shey got nouwhere. Women who were not in the union
were concerrned because the union doesn't consider ysu a
worker if you are not a membor of the union. Debate regarding
the role of the union has comc up over and Over in this struggle
and it seems evident that this is an autunomous struggle to
the point that we will give ditectinn to the upion if we need
them. Our mectings are kept separate from union meetings and
at unicn mectings we invite noen-union workers in by vote
from all of us. The union grievance machinery has added seven
women to the committee by decree of the workers to keep the
delegates and union machinery working for us!l

The women in the Day Care Workshop made recommendations
demanding twenty four hour day care for women empluyees af

“the hospital and the Mental Health Center. This would be paid

for by the hospital and operate all day and svening sincse
there arc night workers as well as day workers who could
benafit from this. dn addition was made to this praopssal, to
jnclude the children of volunteers and students whya are
unwaged workers in.this institution, and if there is space
community women who are at home with their children could
make use of this service.

Legal rights warkshop set up @ mechanism for pursuing
the channels open to us to fight the discriminatary practices
of the Center. This included hiring a wonan lawyer, raising
tho funds, first from the Center staff, and filing briefs.

gut of the Wageos for housework analysis it became
apparent that our women patients hold the lowest position
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2 3t heir exploited position and their
work. They cume to us as patients and we offer them a speedy
re?urn to the Position against which they rebelled in the
guise of mental health services ...unwaged work at home, or
"ypgrading" by jeining the low waged work forcee The Wages
for Housework perspective helped us see the connection betwueen
us and our patients=between our expluoitation at the Center and
the expnloitation of many of our patients. This perspective
allowed one therapist to see the similarities betweecn her
own position in the Center and her patients. She therefore
brought her women patients to the morning session of this
conference. Out of this workshaop (Patient Care) came the
beginning of a discussion zsbout how to work differently
with women and children, the need for a separate wumen's service.
Finally a most important proposal which ackniowledged that many
women (such as secretaries) function as therapeutic agents
and they should no langer do this without getting recugnition
and paye. ?

At the end of the day, all the workshops joined for a
meeting tu vote on all the proposals which were formulated
in each workshop and tc set up action committees ta work an
these proposals. Nt this time we posed ta the staff that
we should demand from administration two hours off with pay
each week for any staff member who wishes to work on any
committec. It will take a lot of work to implement and fight
for thosc proposats. and we refuse g do it on "our time" because
Mour time" is"their time" and we are going to make them pay
For it. This proposal was passeds *(see last page) In addition
we will have a newsletter which will keep us informed of
each committee's progress.

We also voted on and passed a motion to inform the
workers in the hospital of what is going on at the
Center. We will set up an information table at lunch time
and distribute our newsletter to workers in the gensral hospi-
tal with the hupe of spreading the struggle.

At the end of the day, a group of men were excited enough
about the outcome of the conference to start a men's groupe.
Prior to this day. they had been very skeptical, but now
saw their own solf interest at stake.

Just as flarx is a tool to look at struggle, so is wages

for Housewnrtk perspective, fis this struggle at faimanides unfolds,
for we are only beginning, we have come to value more and mors
the Wages for Housewuork perspective. This is a perspective

that makes links where none seem possible. For example, if

we had taken the route of only fighting for a reopening of

those tweclve positions so that women could take those jzbs,

we would have involved very few women. M-ast women can not, and
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uil - : :
:heﬁ Eétbgvgr E? able to'apply for those pousitions. However

. egin to talk about our work, ard how much we do
that 1is un@aged, and how aur feminit; is connected gu tﬁat
we can bggln to make an alliance where none seemed passibléo
Secretazies could speak out and talk about their problems
and so cuuld professional social workers and psychologists.
T@ero was ﬁhe beginning sense of unity where before there was
m1§t?ust, jealousy and silence. Me talked about the cdifferent
privileges affords us by the institution which divides us,
g.g. "professionals" get four weeks vacatisn and "nan-
professionals" two to three weeks, We listened to all these
differences and tuogether made demands that would bencfit all
women. We shared vignettes with each other concerning how

we are treated like Rousewives at work no matter where we are.
in the hierarchye.

Much energy and excitement has been created. YJomen are
taking it upon themselves to do little works of sabotage.
One seccretary is refusing work that she considers not to be
work that she should do even though she has been doing it
for years. She refuscs to get patients' charts for therapists
and thon search out a psychiatrist W) (il s & prescription
for these patients. She is not a therapist and will no longer
~be the handmaiden for the therapiste. In my strarefrant the
women are refusing to do the typing for the men, make the
coffee and clean. An executive secretary walked off the job
the other day to have an interview for school and insists on
getting paid for this time away from her desk. Certain staff
members are filling out their time cards so as to include
lunch as © paid hour since we realise that most of the time
we eat at our desk and produce for them during our lunch hour.
One woman has told an administrator that she will no longer
do his secretarial work because her other boss pays her far
one job and gives her work for two and one half people,
therefore she refuses to take on his work as well, Women have
come to meeting many times in direct defiance of their bisses
who tell them not to take a lunch hour after 9uT meetings.

Our meetinc until now have been held during lunch hour. These
are individual acts and they go on gvery day now. Thare is also
a spirit of pauwer that has come out of this full day cuonfecen-=
ce. When women begin to come together there is a strength

and it has just begun ta shouw itself here at flaimonides. We
have just begun and there is no telling whers we will go.

Brouoklyn, January 1975
Jane Hirtscimann
with support from the Maimonides Sisters, Emily Schneider,
. Barbara Reiter Silverman, Beth Rosenthal, Ceci Sisane,
Hedda Ratza




NDDENDUM

Nt the time of this writing we have wan a major victory. Two
hours of wark with pay for all staff members to work on any.
committee except for Legal and Fund raising committees. The
Director of the Center will not pay us tu raise funds to take
legal action against him. He figures the committees probably
are safer for him. He doesn't recognise the power we insist

on building and not through legal channels. Arother development
has been the reupening of eleven of the twelve jubs. What this
means exactly is still up in debate. At & future writing we
will discuss this development and athers.



MAIMONIDES COMMUNITY MENTAL HEALTH CENTER REPORT

January 1975-October 1975

This paper will attempt to give you (1) a brief history of events, (2)
analyze the Wages for Housework group's role vis a vis these events, and
(3) make some general comments regarding the role of such institutlons within
a larger framework of social control in communitles and the use of wageleseness,
The Sex Disérimination Committee (for background information as to its
formation, goals, and victories from Aug, 1974-Jan.1975 see Anthology, "Organlsing

on the Second Job") was most active during Jan,, Feb,, and March, Different

sub-committees eg, Secretaries, Ment2al Heilth Workers, etc,, made various
demands and with the help of the larger group (Sex Discr.Comm.) certain of
these demands were met, However, in lMarch the Sex Discr, Comm, began to question
its role and purpose as a committee cperatihg with many people who held different
politics, It became evident that there waé a need to loock at who was involved
with this committee and what they wanted to do because only the Upgrading
Committee and its sub —commlttees seemed to be functionning, As womeﬁ in
wages for Housework, we Were most active in the total workings of the Upgrading
Committee Ddecause it was here that we best articulated our pemspective, However,
resentment built since this committee became the total work of the Sex Discr,
Comm, since 1t involved the most numbers of women, had strategies for moving
forward, and consumed the most time of its members., It was at this point that
many people, outside of the Upgrading Comm, and its work, saw the W.F.H,
grouphs a definite political perspective (which they were in oppositdon with)
operating within and even penetrating the Sex Discr, Comm, However, they
could not label and clearly see other perspectives, We had to make clear that
everyone had a politic whether they gave it a name or not, There were people
who were members of a workers' caucus (radicalize the union, workers' control)
present, members who believed in the fight for the Equel Rights Amendment, or
the 1liberal N,0,W. approach etc. We had many meetingsto try and clarify this,
Several times W.I'.H. was picked off because we had a clear politic (1'11
go into detail in Section 2 of this paper),

Around April-May talks began about budget cuts, The New York City Dept.
of Mental Health would cut the Center drastically. It was said that community
programs would be hardest hit, We never got any officlal word, however,
Panic began and as it got closer and closer to July 1, the new contract year,
moreﬁinfqrmation filteréd down only to panic us more, Finallf we found out
that the budget would be cut by $2 milloh or 1/3vof the budget. We demanded
union meetings regu;arly to find out what was happening, Each week a new

lay off list leaked out until finally 137 people got walking papers, In
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July-August we went out on strike for 3 weeks demanding no cuts, no lay offs,
no one goes back to work, unless we all do. The union was with us for about
one week and then helped to split the workers so that we would go back to
work and they could get back to their business of helping management do its
job efficlently, (ie. figure out who had more genlority and who would bump
whom out of & job) We lost the strike, lost 173 of our co-workers, and lost
all the gains made by the Sex Discr. Comm, We were told, we who remained were
lucky we had our jobs and nad better tow the line or elde,

The Sex Discr. Comm, continued to meet after the strike witﬁ very few
women, some had been laid off, and most were afraid to be active again, We
were defeated- our 2 hours had been taken from us, our grievances over looked,
and as far as administration was concerned. they would make sure we would not
cause trouble again. They began to harrass women in all sorts of ways.,.

1) assigning women to do Jjobs where they would be more controllable, ?)

asking women who had a co-ordinating function and no longer in it, to take a
cut in pay, 3) changing women's work assignments without discussing 1t with
them, if they choose not to do it they would lose their Job, 43 curtailing
gervices in the playroom which is used by staff and women patients, as well

as informing women staff members that they could no longer use the playroom
for their childreﬁ, 5) switching staff lines of female workers to other program
budgets thus jeapordizing their future job security beyond this year's contract,
6) firing all women who had any position of authority (and happened to be
active in the Sex Discr. Comm.) even though minimal as it were, 7)offering
women a few administrative positions (some of the original 10 that we had
contested in the Fall of '74 because they had been given to men) without a
wage increase, In addition it was clear to us that men were being given ;
preferential treatment,

Obviously this all out attack on women at the Center was launched and
continues because wWe had atﬁained a certain level of power. The administration
needed to put us in our place and take back all the gains made by us during
the year., They will use any tactics possible.

Our weekly luncheon meetings, the only free time we now have, (and we
are being assigned to take certain lunch hours so that we can never meet as
a total. group) we use to complain about the latest harrasments. But what has

begun tq happen was that women who could not attend or did not choose to, sent
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ord to us of what was happening to them, We decided that we needed to make
s documented list of these issues and harrasments and hold a meeting where we
would confront the boss. At the writing of this paper, we held such & meeting,
1t was packed wlth women staff and some patients with thelr children, and we
let the boss have it, We used such threats as the union grievance machinery, &
class action sult, aﬁd wlthholding our clients’ recelpts so that the agency
doesn't get the monies 1t's dependent on, This was a moment of our power, What
will happen beyond thils I'm not sure,

1 would like to stop here and analyze the role that the 6 of us from Wages
for Housework played durlng this entire Sex Discr, Comm. struggle (Aug. *7i4-0Oct, 755
We are only 3 now since one member was laid off, one was a student and is no
longer with us, and the third woman remains sympathetic to us but is no longer
active in our committee.
Section 2

In August of '74 when the Sex Discr, Comm, first began three of us'who had
been at the Center a long time and were seen as activists and leaders in past
struggles were drawn into this issue, Since we were also part of wages for Housework
we took time among ourselves to discuss what the W.F.H. perspective would say
around the issues being raised (see Anthology "Organising on the Second Job").

Our first mistake was that we aid not from the beginning of this movement
present ourselves as & W.F.H. group. Rather we spoke as individuals, and when
we spoke (6of us) we spoke the same tongue. We did not identify it as the W.F.H.
perspective. Many of us Wore our buttons and were known to be in a W.F.H.,
committee, however, it was never clearly stated to the whole Sex Discr, Comm,
At the all day meeting on women wWe had & table where we sold our buttons, literature
and posters, but we st11l were not clearly outfront that what we were demanding
was W F.H Also we did not meet on & regular basis to discuss how we would
operate as & group within this struggle because We were not acting as & group
even though We were, We were clear as to the W.¥.H, perspective which allowed
us to analyze the situation and support one another, however, by not meeting
and, coming forward as & group, much resentment and confusion built up, We also
didn't meet because of time pressures. Things moved quickly and there were so
many meetings to attend that we felt pressured. This clearly was sloppy Work on
our part,.In addition, I think we felt that meeting seperately would make it
look like Mg were rorganizing them". This is the hang up of our Left past, We
did not seé that we had a right to meet, evaluate where we were, and organlze

ourselves., This all depended on our seeing ourselves as a group, not Jjust




R o e e e e R AR S T e Sy =

o]
R ATV

ndividuals with sgme politics, Everyone else saw us that way, but our Libertarian

‘packground prevented us to see this and act on it.

Ve acted sinilarly within the W.F.H. committee, Since we did not see
ourselves as a group We did not use our committee as a reference point, We did
not bring what we were doing to the larger committee for discussion, assistance,
and close scrutiny, We talked with members of the committee jnformally, but
Wwe never saw 1t as a major plece of our politicsl work in the committee, This
was a big mistake because had-we seen it differently, the committee would have
acted on our behelf in many arenas. We could have made certaln Judgements
and acted on them jindependently of where the women at Maimonldes were, eg. had
we seen ourselves as & seperate group operating within the Sex Discr. Comm,
we could have leafletted the hospital even when the Sex Disér. Comm, wasn't
prepared to do so. The W.F.H..committee could -have also been a presence in the
Maimonides community, thereby bringing a level of power to our ninside" work.

On the other hand, I would like to say something about the functionning
of our comnittee, We were in a stage of development where we did not hdve a
division of labor based on political accountability to each other. Our
Libertarian functionning at that point made it possible to act'ag if whatever
anyone did became their private property not to be challenged by others., Therefore,
the work of the Maimonides women Wes hardly made politically accountable to
the committee nor v}ewed in the 1light of building our campaign.

At Maimonides we were seen &s having a line (1less work, more money etc,)
which we did have, and we were seen as a group trying to convert everything into
our perspective, We did try to do this, We vanted to see everything within
our perspective and meke the struggle & ¥.F. H. one, Without a strong campaign
being built on the outside, in the community, we could not do this because
there was no alternative for women, Had there been & power base on the outside,
an alternative for'women, we then could have said we were & group demanding the
wage, made an analysis of Sex Discrimination at work, point out strateglies
to be used at work and point to the power being bullt autonomously in the
community by our network. This did not happen and we needed the power of the
campaign to do that. Since this was not the case, we operated as individuals
who brought different 1deas to this struggle but not putting forth the wage
demand for housework, rather we worked within the confines of the workplace
which was rather 1imiting and at times confusing. We did not £ind all the
articulations of W,F H. on the second Jjob.

We wdée constantly being attacked for being & group who was trylng to

turn everything into W.F.H, When in reality nothing wae wrong with that had
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been more out front about it from the beginning., We were carrying the vestiges,

£ our Left history. We were afraid that we would be viewed as a Left Sect l
group trying to take over a struggle. Rather than seeing we were women who had
a'life investment in stating clearly what we believed in, We discussed mid-way
Ihow to "go public" without being defensive., However, the moment never came
because of fear and reluctance on our parts, and finally we were singled out

in a meeting that was called to discuss the politics operating in the Sex Discr,
Comm. We prepared for this meeting, and stated clearly who we were, and demanded
that each person or group do the same, We were very clear that everyone, whether
in & group or not, had a perspective and that we were not the only ones operating
in this Committee, We got support from many women there,

On the more positive side, since we spoke sense to many'women, and
{ndividually said we were with W. F.H., we becams identified and many women
1iked what we had to say, We greatly influenced the direction of the Sex Discr,
Conm, (see Anthology) We asked women to come march with us on International Womens'
Day and they did, We also invited women who expressed interest in W,F,H, to come
to a public meeting. As time went on women began to bring our analysis into their
thinking, demands, and actions, (secretaries refusing work, demah?ing re-opening
of the playroom, including lunch time as part of the pald work day, etc,) Women
Would talk about their wageless job at home and its connection to the treatment
we get at work, During the strike we were put into positions of leadership
because of a certain amount of trust that had been developed and a sense that we
would not sell people out because of the jideas we had,

In summation I would like to review the major points that we have learned to-
date with regard to orgaﬁizing around the W.F.,H, perspective on the second Job.
(1) Don't put all your energles into making the struggle at the paid workplace
a W.F.H, struggle unless the campaign in the community is bullt, active, and,
highly visible so that the women struggling at the second job gain support,

) strength, and power so as not to be 1so0lated and picked off, (2) Clearly identify
\ysurself as W, FF,H, at the start.and let women know what the campaign for the
wage 1s all about. (3)Acting as a W.F.H, group within a struggle at the workplace
with you; co-wprkers will force you at times to make seperate political choices
and decisions from the larger body. At this point‘you w11l have to decide
yhether you will lose your credibility with your co-workers by taking another
direction or whether strategically it would be correct and beneficial to go
ahead with your seperate plans,We at Maimonides tried to solve this dilemma by

picking anfarena withing the Sex Discr, Comm, name}y the Upgrading Committee,




 pest articulate oux, perspective and raise demands consistent with our politics,
‘h) Orgainizing at the second job has its contradictions and limitations because
st t}mes you will be waging a struggle for survival and at other times a struggle
to defend the level of organizatin and power already built, During the strike we
were fighting for our jobs, In principle we would be fighting for 1ess'work and
more money and the eve?tual end to work, However, under capital we have to
fight sometimes for things that we are fundsmentally opposed to, We learned that
at a pald workplace where galns were taken back by the bosses, this fight for
survival took precedence over former struggles, But to see this merely as a
fight for jobs would be nisleading. Fundamentally what we need in those Jjobs is
the money not the work, We also had gained a certain level of power and internal
orgenization (Sex Diser, Comm, ). We were also waging a fight (through the strike)
to maintain our internal level of organization and to minimize our losses and

the disorganization brought about through the lay-offs,

SECTION 3

Maimonides Community Mental Health Center (C.M.H.C.) is a perfect example of
how unwaged labor is organized and controlled in the comuunity. In 1965 the
Federal Mental Health Act established the C,M.H.C, movement and itg monies, Our
Center became the maven in this effort to use Mental Health funds in preventative
ways to help people with their soclal problems inorder to allieviate future mental
health problems, SO we organized wageless people into action groups to fight for
thelr needs-welfare rights groups, senior citizens, tenants action groups, parents’'
action groups around school issues, youth councils, day care mothers, and ethnic
groups, This in effect organized groups of wageless people into controllable
units, not expressedly though, under the illusion that we as paid community
organizers were helping them to orgenize to solve their problems, We were social
agents who helped channel potential revolt into & form that the State could
handle. We didn't realize this at the time. Many community people had to spend
hours doing volunteer work in thelr organizations and resented the fact that many
of us were paid to do what they did for nothing. Also a volunteer organlzation
for all un¥ts of service was established in the Center. Neighborhood people gave
their time and worked in different places, where needed, and for free, When I
was hired in 1970, I met some angry community people who were sick and tired of
doing the Center's work for free and wanted to be paid and trained to carxry out
programs that they defined as needed in their community. So I helped them organize
and they worl % 50,000 to hire their own community people to run all sorts of .

community programs—soclal action programs included Welfare Rights, Day Caxre Center,
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#o-Op etc.-service programs included a school for retarded cuildren, day
5, futoring programs, e@c. They now bave (or had before lay-offs) over $1 mill
/ the Center's money. They got hardest hit during lay-offs, Community programs ar
no longer needed because the purpose they served in the '60s of control is now
{n the '70s being replaced with other forms of control, le. hard drugs, unemploy-
ment, courts, prisons ete.

In the Youth Center (part of Maimonides) where I now work, We are suppose to
service the "street kids". When we opened in '73 there were Italian and Puerto
Rican gangs,and we were there to sntervene, We did our job well, Today no more
gangs in this neighborhood, Instead we created a family atmosphere where we became
the loving "good" parents who always took care of the “"bad" kids, The kids named
the place "All in the Family”. If that doesn't say it! Ve organized recreation
activities for them, ran to court and school with them, and gave them a place to
hang out, We also used them as volunteers and showed them how good it is to be
wgzefvl" and if you try you can pe like us-social workers.

Another form of control besides us for these young people 1s the Cou;ts.
This comes in the form of & certificate called P,I,N.5. (Persons in Need of Superv
Wwhen a mother can't control her youngster, she brings the kid to court and says
“he/she won't listen to me, comes in late, doesn't go to schooi, steals ete. I dc
know what to do” So the court says P.I.N.S. certificate, sends them home fox 6
months with a threat yhat they have to come vefore the court again and if things
don't improve they 9ré asent to a detention home, supervised by the court. These
places are well known to delinquent youth, they have friends in them and have beer
in and out of then for 2 long time. The court trys to use its higher authority
(through P IN.J. certificate) to scare rebellious youngsters into being good, It
never works hough.

There are S0 many examples to cite of how our place works 1n collusion with
other %ﬂstitution to control and organzie unwaged labor., The point, however, ié
that when we had layoffs and & strike for three weeks, the community did not rush
out to support us because they know that the game is up and that our refforts"
have not really benefitted them but has ripped them off. The Director of Voluntee:
(a paid worker) put a sign up after the strike that said, "Volunteers will not
be used to do the work of laid off workers." The Director of Personnel was furiou
and took the sign down.

Also the C.M,H.C. has attempted to buy off & number of potentlally rebelliou
community ppqple by giving them jobs at the Center, The all out use of para-
professioﬂigh came about in the 1608 with the huge influx of anti-poverty monies
to rebellious communities. People took the Jjobs but'were always furious that so

many professionals not from the neighborhood were making much more money than the
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fﬁyet they were dolng most of the work because when in crisis you turn to community |
people who best know their own people and turf, They are always used to calm the
storm. This splits community people from each other. Once they were all wageless;
now you have some who get a bit more than the other-a wage, This is a good way
to create internal splits in a potentially hostile neighborhood, Get the wage-
less fighting among themselves by buying off a few and creating resentment and
jealousies, Also use once wageless community people to control each other, through
glving a few a low wage,

Our Center is not altogether typical of other mental health institutilons.
In other such places the forms that the control takes 1s morevsubtle. They don't
use community people in such vast numbers nor do they organize social actlon
programs to the extent that we do. However, by being progressive and in the
wvanguard” of the mental health movement, we ét Maimonides could win & number of
victories in the community. This naturally resulted in lots of.layoffs, a closing
down of community porgrams, and an attempt by the bosses to -take back ali that
had been won by workers and community people.
Jane Hirschmann

Brooklyn, New York
October 17, 1975




This leaflet was written by the Power of Women Collective in England
on the oceasion of a demonstration they held in front of the Italian
Embassy in London to protest the closing down of an abortion clinic in
Florence, Italy and the arrest of the staff members.
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On January 12th, police invaded an abortion clinic in Florence, Italy,
and arrested the gynaecologist, Dr. Conciani, and four women assistants.
Seven women were awaiting abortions, already under anaesthetic.

Who benefits from these actions and laws? Worldwide, the State, the
Church and big business are trying to regulate women's reproduction, to
make us have children or prevent us from having the children we want, when,
where and in conditions that they dictate.

* They say they're against murder - but they force us into backstreet
abortions that murder us, and plan or turn a blind eye to the geno-
cide of famine.

*  They make us work, wageless at home and for pennies outside, and then
expect us to pay hundreds for the control of our bodies.

*  When we want to have children, we don't have the money to keep them,
thé housing to shelter them, the time to enjoy them.

*  When they want us to have children it is for their own ends -- to
expand the workforce, to expand production, to increase profits, and
they want us to bring them up free, for '"love''.

*  When too many people are their problem, abortions and sterilization

are condoned. In Pakistan recently even the Catholic church has

advocated forced abortion and sterilization. "It need not be a
repressive sort of thing," said a missionary. 'But it must be com-
pulsory."

*  They try to make us think that getting an abortion in Britain is
easy. Anyone who's met unsympathetic doctors, hospital bureaucracies,
ruinous private clinics, knows it isn't. And now a powerful lobby
of MP's, churchmen, leading industrialists, are pouring money into

a campaign to make abortions even more difficult to obtain.



THEY'VE NEVER LET US DECIDE. EVERYONE'S LIFE IS SACRED BUT OURS.

NOWHERE IN THE WORLD WILL WE ACCEPT THEIR PLANS FOR OUR BODIES. NOT
WHERE THEY PAY US TO HAVE CHILDREN AS IN FRANCE AND ESPECIALLY EASTERN
EUROPE. NOT WHERE THEY PAY US NOT TO HAVE CHILDREN AS IN INDIA -- WITH
TRANSISTOR RADIOS. EITHER WAY, WE REFUSE THEIR PRODUCTIVITY DEALS. IF
WE HAD OUR OWN MONEY, WE COULD DECIDE. AND THAT IS WHAT WE WANT.

WE DEMAND THE RELEASE OF THOSE ARRESTED IN FLORENCE, OF THOSE 263
WOMEN ON TRIAL IN TRENTO, ITALY. WE DEMAND THE RELASE OF ALL WOMEN'S
BODIES FROM THE CONTROL OF ALL STATES.

Power of Women Collective




FOR THF WOCNIN ANI' SCCIALLSIT WORKSECP, OF JUST TO THINK ABOUT
#AGES FOPR HOUSEWOPK-- a Socialist Feminist Perspective

We are all houseworkers--the wageless slave of the male laborer.

We have been socialized since birth to believe that being a good
wife and mother, doing the cooking, cleaning, sewing, supnorting
family members in times of crisis, and making love are our instinc-
tive inbcrn female characteristics. Such being the case, we

should do all these things for love. Nobody in her right mind would
accent hours and hours of unwapged work unless she believed that

it was natural, unavoicable, and even fulfilling activity.

WE SAY NO¥ What we do is WORK and we will no longer do it for
love, only for meney.

It is in the very nature of canitalism that our work, as work,
should be hidden for it benefits canital to get this work done
for free. Our free labor goes to renroduce canital in two ways:
First, through our uteri, we directly renroduce future workers
who are fed into the canitalist system. Second, we pnrovide meny
free educational and social services in our homes--socialiaation
of children is only one examnle.

Many of us who are single women do not identify with the housewife
because we think we have escaned it. But we haven't because it

is in the very nature of housework that it defines us no matter
where we go. The ' jobs we are slotted into are extensions of

the work we would be doing at home--e.g.Teaching, nursing, secretary,
social work, etc. The fact that we are salaried is not of

great significance since the nay is low and the status even lower.
The way men relate to us on the job is very similar to the way
that they treat their wives-- we are their"o{fice wives'. Ve
can'tbescane the fact that we are all destined to be housewives
either in fact or in kind.

To ask for wages for housework will by itself undermine the exnec-
tation society has from us, since these exnectations- the essence
of our socialization--are all functional fcr our wapeless condition
in the house. The demand for a wage makes our work visihle, which
is an indipensible condition to be able to strupgle against it both
in its immediate aspect as housework and in its most insidiuous
character as femininity.

We see this demand as an ATTACK on capital and its division of
labor that goes frem the home to the school, to the worknlace, and
back to the home again. We sce this demand as a way to unify women'
with a class persnective because we identify with the lowest

status and most exploited nart of our own womanhood as defined

by capisial--the existence of the housewife in all of us.

(Women andSocialism workshon is from 3:30 to 5 on Saturday)
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NO PAY ON THE FIRST JOB -~ LOW PAY ON THE SECOND

Because we get no money for the work we do at home, we are forced
to take a second job. But because we work for free at home they
can afford to pay us pennies on the second shift. And most of the
time we are still doing housework on the second job - waltressing,
nursing, cleaning, clerical work, leoking -after people,

NO MORE WORK FOR FREE

We want money without having to do more work. From now on they

will have to pay for every minute of our work. We refuse to carry
the burden of the soclal services they save on our backs,

! - - 4 1 o o
We e wages for house wor <
WE WANT WAGES FOH HOUSEBWORK FROM THE EMPLOYERS AND THE GOVERNMENT
WORKING FOR NO MONEY - THIS HAS BEEN QUR “CRISISH"

ALL OVER THE WORLD WOMEN ARE FIGHTING AGAINST THE WORK WE DO
WE REFUSE WOMEN’S'WORK WE REFUSE WORKING FOR FREE

WE REFUSE BEING DEPENDENT WE REFUSE OTHER PEOPLE CbNTROLLING
OUR MINDS AND BODIES

There are groups in many eeuntries fighting for wages for house
gork. THIS MONEY BELONGS TO WOMEN, WE NEED IT, AND WE INTEND TO
ET IT.

NO TO MOTHER'S DAY -~ NO TO THE GLORIFICATION OF OUR WORK

WOMEN UNITE - WE HAVE NOTHING TO LO SE BUT MILLIONS OF SINKS,
- MILLIONS OF MOPS, millions of diapers, millions ...

WAGE S
FOR HOousCwork
N, Yo COLLECTIVE

CHILL GL5 = 0720



MAY DAY

O R
HOT HER <
== DAY R

WOMEN <

For us too mayday must be a day of struggle agalnst our work.

In the past the men went to the mayday parade, we stayed hone
with the kids and cooked. They -'"the workers'- went to celebrate
their struggles. We -the women- stayed home and continued to work.
THIS MUST COME TO AN END.

HOUSEWORK IS WORK

Let us call mothers, wives, singl:s, grandmothers, daughters,
sisters by their true name : HOUS.IWORKERS. Some of us do.a lot,
‘ some of us do a 1ittle,. but we all do housework. And not because
~we like it. They train us for housework and tell us it is our
~ destiny because they need our work. They force us to do it
because without housework everything would come to a halt. There
‘would be no workers. There would be no profits.

\

ALL WOMEN ARE UNWAGED WORKERS

We work from morning to night but ai .the end of the week we

have no money to show for it. After decades of workers' struggles .
in the home we are still working for, free. And we have never knowh
the eight hours day. This is what is|glorified on Mother's Day,
our unwaged work, our slavery and dependence, our selfsacrifice.
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%ractice was that if a woman
fhad to bring her children with
her to collect unemployment
compensation her '"availability
for work" was called into
question. ;

‘Well, we had a few questions
for LDES. b

We gathered first at Lafayettéfh_vm_, ?P' ﬁaEE T G
-e § they, fookup space : 295
Square, then marched full forc! a&ééﬁtﬁqmaﬁag—Eﬁ”fhe"air-cbﬂ"
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 kids with picket signs) into ditioning system,.and thex

i the claims office of LDES. We tended to make nolse. Thli
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i about our protest to the Easls %or Lne”uLLLub P &y ©
ﬁpeople in the waiting area no children.

i ened
llfand with little delay were told FOOT Gilmore ;ea%izizgs
iwe could talk to the office himself up to F e 3
’manager Mr. Gilmore. attacks of feminist mothers.
’ At last, he asked us what
we
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As we crowded into his office ; - 4 o o
; and hallway, Mr. Gilmore stood Welgag%ed 22t again’

{ behind his desk in obvious to il emee & : ;
{ consternation. We told him About this time, Mr. Killeen,

' i | itan area super-
{ we were very concerned by his | the metropol . P
» squeezed into the room

office policy concerning women , ViSOX, N ]
i i i 2ye : as conciliator.
‘ with children and pointed out and tried to act

re it was just a mis-
the flagrant contempt it He was sure
| X i hyohoped understanding that could be
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i for women and the children. straightened out. He would

; Gilmore denied that such a not admit to the policy either.

¢ policy existed. Astonished at He said that mothers could

! this lie (for there was no bring their children to the

i doubt that it did exist), we claims office if they HAD to.
pressed him with questions on We let him know that this was
.cases we knew about. He then not gcod enough (even if it

{said it had been a policy until were true). We did not want

*l?two weeks ago. Another 1lie. women to be told anything about
‘We pressed him harder. bringing their children for
f Without admitting to the this in itself was harrass-
iharrassment policy, Gilmore ment .

.fexplained that "availability Killeen and Gilmore both
{ for work" was a condition for assured us,finally, that the
,fcollecting unemployment compen- patter would be taken care of.
{ sation and a woman could not We are watching this office
}go for a job interview at a and, so far, this matter has

f moment's notice if she had been taken care of. However,

j children with her. That's the * ye will continue to watch. |

law, he said. 3
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;ag 11:30 a.m., Tuesday, June

5> @ group of New Orleans

“feminists descended upon the h

Louisiana Dept. of Employment F,(L 24¢\CJO (jgf%

Security at 735 St. Charies.

We had been informed from e
several sources that LDES had [ — 1 e c
a recent policy of '"discouraging! /l4;x¢4iﬁ(¢t’ (o (LJl“
women drawing unemployment in-
surance from bringing their
children with them to the
claims office. Women with
children were being harrassed
and intimidated with threats
that they might be found in-
eligible for unemployment
compensation if they brought
their children again to the
claims office after an initial
warning.’ %




