o /Y/"f A geyza CWJJi,,m/ﬁr

women,

the unions

e e & R e

and |ll0l'

o

OR... WHAT IS NOT TO BE DONE




ane di Paos ¢

oche This pamphlet has been published by the Notti?g Hill
e Women's Liberation Warkshop groupe It wps written by
o ‘ﬁN <S one of our members and presented as a paper at the
O National Conference of Women at Manchester March.25—

26 1972. UWhile meny of us haye minor or major dlS—.
;jéﬁg?S&o ...agreements with the papser, uws fgel that the discussion

which it ganerated at the conference was of sugh

'|E|02607?Gj importance to the future of the movement that it should
. .. .--.m- bg widely read and the discussion continuse.

'SLD b‘R’“L’u\The demands at the end of the paper aroused most
intersst at the conference, and were discussed, added
to and modifisd there. But there may have been soms
misunderstanding about their purposse. They are not a
statement of what we want, fipally, to have. They are
not a plan for an ideal society, and a society based
on them would not cease to be oppressive. Ultimately
the only demand which is not co-optable is the armed
population demanding the end of capitalism. But we
feel that at this moment these demands can be a force
against what capital wants and for what we want.

They are intended to mobilise women both."inside" and
woutside" the women's liberation movement. They

could provide a perspoctive which would affect de-
‘cisions about local and national struggles. After
discussion and modification they could become integrated
and far-reaching goals which the women 's movement

could come to stand for.

A votse taken on the final day at Manchester decided

that the demands would be raised on ths first day of
the next confersnce. Many groups are planning local
discussions befors that time.

April 8, 1972.

printed by Crest Press, 154 ladbroke Grove, W.10. 01.960.1975.
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This is perhaps written as an open .lstter to women
attending this Manchester conference. It is impos-
sibls any longer to sit in the protection of a
group and see the potential of ths movement squan-
dered. This was hastily written, though it repre-
sgnts many years' consideration. It is not meant
to be the final word, not even of its author.

FHRHHRK

There ars more ways then one in which the women's move-
ment can be co-opted and be cut off from the possibilities of
becoming an autonomous and revolutionary pelitical movement.
One is that we will assist capitlism to introduce and integrate
women into new facets of its exploitative relations. The
FINANCIAL TIMES of March 9,1971, has made clear to thoss
backward capitalists who have not realissd it yet, how useful
we can be.

...The thousands of trained girls who come out of
the universities every year are despserately anxious
to escape from the triple trap of teaching, nursing,
or shorthand-typing...

Many of these girls are clearly of high ability,

and they constitute a pool from which skilled

middle management could be drawn. They would be as
hard working and conscientious as only a grateful
outsider could be, and it is conceivable that, in
spite of the equal pay legislation, they might not
cost as much as male equivalents, at least in the
first instance. We will use such women, in increas-
ing: numbers, when we realise that they exist and
feel able to recognise their qualitiss. Until then,
a good deal of talent that is costing a lot of money
to train in our universities will continue to be
wasted, and British industry will have failed to ses
a source of reneswsd snergy and vitality that is
before its very eyes.

This use of rebellion, to co-opt the most articulate
minority for the purpose of developing capital ,with "renewed
energy and vitality", is not new and not confined to women.
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actions. It is as though they havs stood blocking an open

door. They challange the validity of an autonomous w
movement either directly or (by treating women, a sps
exploited section of the class, as marginal) indirect!
them the *real" working class is white, male and over ;
Here racism, male supremacy and age supremacy have a common
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"general®™ struggle - as if they repressnted ths gens isation
of the struggle; as if thers could be a generalise yle
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i Us are told that ws must bring women %o 2
“trade union consciousnsss®, This phrase is

comeﬂ_Fr?m a pamphlst called "lhat is to be dong". In many
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The most obvious recent ar .ion is undoubtedly the i iners?
strike. I belisve many woman i: the movement have bsen :haken
by this great working class evcit. Class action shakes =11
8ections of ths population in © 1ys or weeks when nothing aelse
has movad them for yesars. Ws | 1vs all had a leap in coi 'cious-
ness as a result of ths action »f the class. Thersefore uhat
consider possible is ls This is the immediate
3 are not satisfied any i.ure to
e world r2 by, After three years if our
n Ireland, Ziirbabwe and then this striks, we
ing, but not _ust anything. We want tc build

t once po.itical and nesw, one whic!
the neers of woman.,

3 of this tremendous demonstra-
ter all, this is not ths first
in Britain. The postmer, the
3 and many others have dsmon-
fight. What distinguished the
dep-nd on their unions but on their
and meth ds of struggls. More than once
union tried to dictate the terms of
e, when ' s union asked workers to man
L to discourage them from violent defencs
stood in ftine way of the women organising
the mining community went its oun
autonomous way. As a result, it won, among other reasons
because in this way it won other workers to its cause.

This is not the first attempt a&& autonomous class action,
but it is the first major succsss. Almost every recent
national strike has besn lost or at least drawn bscause worksrs
allowsd or could not prevent their union from "leading" it.
Pilkington is the most striking case. And we must remsmber
that 90% of all strikes are unofficial, either in spite of or
against the unions.

Now at this point, where workers are beginning to wrest
from unions control over their own struggle, we are invited
to bring women into the unions where they will acquire "trade
union consciousness".

WUhat has been the role of trade unions specifically in
ralation to women?
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1. They have helped to maintain unequal rates of pay
it; the brave attempts by women (and some men) tridi ;

deﬁp to qive this issue priority. As a matter o act,

O ; tage wage rise, and not the same

ions ask for a percsn : "
5 for all, thay aot only confirn inequality of uages but
further widen the gap betueen men and women - and of course
between men and men too. Ten percent of £10=£11. Ten percent

of £20=£22. To them that hath a bit more shall be given a bit
MOTBeee

They have never organised a struggle for equal pay. In
the two great equal pay strikes we knouw about.— and there are
plenty we don't know about - the women acted 1ndepsndent%y of
the unions. During the Leeds seamstresses! strike the urion
wrote to the company and told them not to give in to the women.
The women had to fight two governors by busting the windows of

the union offices.

At Dagenham when the seat cover sewsrs went out, of course
there was no attempt by the union to gensralise (that is, bring
the men out in support) a strike which took place because the
union had turned their backs on the women. The shop stewards,
at the crucial meeting with the Minister of Employment and
Productivity, renounced upgrading - which was the demand of
the women - and settled for a wage rise which was 8% below
the average male pay.

2. Grading is the basis for unequal pay where men and
women work together. The unions take for granted job categor- ‘
ies which have kept women lowsr paid and will continue to under
the equal pay act. Eyen more, they worry that equal pay for
women might "disturb” the wage differentials among different
grades of men. The GUARDIAN of 6 September 1971 quotes Jack
Peel, general secretary of the National Union of Dyers,
Bleachers and Textilg Uorkers, talking to an employer, one
EEcho Ot MREr i chayal MuTielus oot caraful this could be
very a:penaive for us." But Jack is more far-seeing. He
:zgﬂia ‘”: could easily upset ths men; upset their differentialse.
g Ya Diavoid this is tp go gently along."™ The question of
a yozny 3 ngt only about the double exploitation of women
P 9 People. It is about thg way capital has carved up

ass into grades ang corresponding wage rates so that

5.

groups of workers see their interests as different from other
groups - for example, men in relation to womsn. .

3. They have not tried very hard to get us into unions.
The Night Cleaners wsre in the degrading position of having to
embarrass the T&G publicly in order to get "taken in". We're
not straightforward like men, you see. UWUe have all these
problems of kids and husbands and extreme exploitation. They
don't really want us in the unions, although the dues are
useful and we don't compete for their union jobs.

Yet note: if there ars a rash of strikes or sit-ins for
equal pay or for anything else, the unions will be falling
over backwards to bring women in. What slse does capital have
to control workers when they move? How else can they get us
to participate in our own exploitation? Who else would ws
trust but an organisation, a movement, formed by us to unite
with other workers? And if ws are not depending on unions,
who else would we depend on but oursslves and other workers?
That would be dangsrous -~ for unions and government. It would
not be surprising if they were at this moment planning cam-
paigns to recruit women in areas whers they have been effective-
ly militant, and planning also to come to our movement for
help. Who can do their recruiting among women better than
other women! )

4. But for those of us who are deprived of wages for our
work, who are housswives and do not have Jjobs outside the
home, unions don't know we exist. When capital pays husbands
they get two workers, not one. The unions arg organisations
which are supposed to protect (some) workers in (some) work
institutions, Waged workers have organised unions (not the
other way round, bythe way - worksrs organise unions, not
unions workers) and have organised them to deal with their
paid work situation. A housewife's work situation is the
home, and every woman who does paid work (except the rich)
also does unpaid work, is also a houseuwife. Yet when husband
and father and brother are taking strike decisions which we
have to support, we have no part in deciding the kind of
action or the issues on which ws fight. We get very littls
for ourselves - if uwe win, not even some of the credit. Has
anybody pointed out how much every strike of men is dependent
on the suppott of women? The unions ensure that the struggle
is segregated and women can participate only as auxiliarias.
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Remember "Salt of the garth"? In order for the women to be
brought actively into the strike and win it, they had to ad-
journ the union meeting and have a meeting of the whole com-
munity instead. That's where it's at, on @ natiom and

international level.

5. Until recently the capitalist class with the help of
unions had convinced men that if they got a rise in pay they
got a rise in standard of living. That's not true, and women
always knew it. They give men a pay packet on friday and take
it back from us on Saturday at the shops. We have to organise
the struggle for the other side of wages - against inflation -
and that can only be done outside the unions, first because
they only deal with the money we get and not with what we have
immediately to give back; and second because they limit their
fight - such as it is - only to that workplace where you gst
wages for being there, and not whers your work involves giving
the money back.

_ It is not simply that they don't organise the shoppers;
it is that the union prevents such organisation, by fragment-
ing the class into those who have wages and those who don't.
The unemployed, the old, the ill, children and housewives are
wageless. So the unions ignore us and thereby separats us
from each other and from the waged. That is, thsy structurally
make a.gensralised struggle impossible. This is not because
thay are buresaucratised; this is why. Their functions ars to
mediate the struggle in industry and keep it separate from
struggles elsawhesrs. Bescause the most concentrated potential
powsr of the class is at the point of direct production, the
unions have convinced the wageless that only at that point can
a s?ruggle be waged at all., This is not so, and the most
z:tlkig? sxamplg has been the organisation of the Black commun=
inyéiréc:Cka,dllkB women, cannot limit themselves to a struggle
1.9y pPro gction. And Blacks, like women, see the function
unions within the class writ large in their attitude to theme

For racism and sexism are n
ot absr .
powsrful working class weapon. rations of an otheruise

You will see by now that i
- I believe in ord to have ouT
ouwn politics we must make our pun analysis of 3gm9n and

Te

therefore our own analysis of the whole working class struggle.

We have been taking so much for granted that happens to be
around, and restricting, segregating ourselves to speaking and
writing about women, that it looks like we are only supposed
to analyse and understand women after others (men) have anal-
ysed the class "in gensral" - excluding us. This is to be
male-dominated in the profoundest sense. Becauss thers is no
class "in gensral" which dossn't include us and all the wage-
less.

I think that some of us who have refused to relate women's
struggls to the class struggle have done this in sglf-defencs,
in order to get away from the left analysis of class which left
us out completely (and as I have tried to show, was a barrier
to men workers carrying out struggle independent of unions) .

In turn soms women have been forced to stay in or join
left organisations and suffer continuous humiliation in them
in order not to be disconnscted from class politics.

Another result of the denial of an autonomous role for
the women's movement has bsen the women who ses themselves
only as supportive, this timg of women and not of men. If we
support women's strugglses that is a step forward, but if we
make no independent contribution, we are gither unwilling or
unable to use and share what the movement has caused us to
lgarn. Faced with the alitism of the left, this patronising
hz3 seemed to some women the only alternative.

For all these women the autonomous politics of women's
liberation is the only meaningful alternative. Until we
create that, we will continue to snipe at each other, and
always as a reaction to what men are doing.

Now the first thing that will pop into the heads of some
of us is the bensfit to be derived from unions. There is no
doubt that certain slave conditions are done away with when a
factory is organised, and usuadlly when workers in factories
organise, they organise into unions (or against thew). It
sgems the only alternative to slavery. The whole history of
the class is bound up with this institution. But it is the
way workers get unions formed, organising together anq élmost
always going on strike, that abolishes the slave conditions,

not the unions. "
and it is their powsr that abolish

It is their pouwsr that brings the union in
? es slave conditions. The
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a similar dilemma with the family of the working c}aseéoas not
would like to quote from a forthcoming document whlchmarxism
analyse women from the point of view of Marxism, but Sdo
from the point of view of women (and therefore I beilBV

men). It comes from the Italian woman's movements

. palla
* UOMEN AND THE SUBVERSION OF THE COMMUNITY by Mariarosa

Costa, 5
Eat S o M,

All those
having

king clas8y

The working class family is the more difficult
point to break becausg it is the support of the
worker, but as worker, and for that reason the
support of capital. On this family depends the
suppoct of the class, ths survival of the class
= but at the womants eXpense against ths class
itself. The woman is the slave of a wage slave,
and her slavsry snsures the slavery of her man.
Like the trads union, the family protects the
worker, but also snsures that he and she will
never be anything but workers., And that is why
the struggle of women of the working class
against the family is decisivg.

The struggle of the wom-an of the working class against
the unions is so decisive becauss, like the family, it protects
the clase at her expense (and not only hers) and at the
sxpense of offensive action. Like the family, we havs nothing
to put in its place but the class acting for itself and woman
as integral, in fact pivotal to that class.

6. Finally there is the guestion of women and "unemploy-
ment". First of all, we know that only rich women are unem-
ployed -~ that is, do no work. UWhether or not we're in jobs,
most of us work like hell. The only thing is that we ars
wageless if we don't formally hire ourselvss out to a particu-
lar capitalist and just work in our kitchens creating and
servicing workers for the capitalist class in general., It
is characteristic that the unions and the labour exchangss
(Glatio wage slave markets) in Scotland have mads a deal not to
give jobs to married womsn. In the explosive situation in
Scotland of which the UCS work-in was merely an indication,
they - the unions and the government - figure we can be
depended upon not to "give trouble". That is houw we have besn
used all the time, and ws have to prove them urong or fold
up. This damn capitalist class and their damn unions must
not be able to count on our quiescence any more over anything.
They have made this deal over our heads. They will make or
have mads others. We are expendablg.

And when in Scotland we are kept out of the wage-slave
market, it is to keep men from being unamployed just at the
moment and in the place whers the methods of struggle of
Northern Ireland may catch on. This move against women by
unions and government is probably as a dirsct result of the
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attsmpt men workers made to take over the employment ex- 1972
changs at the same time as the UCS work-in was going on.

That.is, some workers thought that an unwork-in was a bettert

idea than a work-in. No need to say where ths unions stand

on this when they are desperately trying to shove "We want

jobs™ placards into workers' hands. You would think it is 2
immoral to be disengaged from exploitation. The only thing [}
"yrong" with unemployment is that you don't get paid.

And this is ths heart of the issus. The government,
acting in the interssts of ths capitalist class in gegneral, 1 '
has created unemployment in the hope that, instead of fighting '
for more pay and lgss work, we will be glad for the crumbs
that the master lets fall from his table. So that the "country"
can "progress" over our dead and dying minds and bodiss. The
unions tell us to worry about productivity and exports whils
the capitalists are busy exporting their capital all over
the world, for example to South Africa (and hope, by ths uwey,
to export white unemployed workers behind it). The unions
are trying to lead exactly the kind of struggls that would
make Ted Heath (except for the mining community, the Northern
Irish Catholic community and the Zimbabwe sommunity) a happy
man: they are demanding jobs. It is the threat of closure of
the mines that the govsrnment thought would keep the mining
community quiet. Instead the people from the mines areas made
clear from their strike that they didn't consider spsnding
your life in a mine or scrubbing filthy clothes and nursing
people with silicosis was an ideal existence. Their strike
mgant that they were saying: Take your mines and shove them.
They refused to beg for the right to be exploited.

~ But what about those women who have been deprived of the
sacial expsrience of socialised work and the relative inde-
p?ndence of their own pay packet? It is certainly not as 2
simple in their case. I quote again from the Italian docu-

ment.
:o-The role of housswife, behind whose isolation
is hidden social labour, must be destroyed. But I rans or & enera
sur alternatives arg strictly defined. Up to nouw,
Workers’Union
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FREE LEGAL AID & ADVICE: on matters arising out
of your employment

FREE CONVALESCENT HOME: the finest Convales.
cent Home service in the country, including two
weeks' free treatment and full railway fares

INFORMATION & HELP: on all Wages, Bonus and
Overtime problems, backed by our expert Research
and Production Department

ADVICE & ASSISTANCE: on all welfare benefits and
other individual problems, from Union officers and
the Union’s special Bureau

FREE EDUCATION FACILITIES: including corres-
pondence courses, and week-end and week training
courses

REPRESENTATION: at Medical Appeals Boards,
Insurance Tribunals, etc.
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the myth of Female incapacity, rooted in this
isolated woman dependent on somgons glse's wage
and therefore shaped by someone glsg's coNscious=-
ness, has been broken by only one action: the
woman getting her ouwn wage, breaking the back of
personal economic dependence, making her ouwn
independent experience with the world outside ths
home, performing social labour in a socialised
structure, whether the factory or the office, and
initiating there her own forms of social rgbellion
along with the traditional forms of the class.
The advent of the women's movement is a re jection
of this alternative.

Capital itsglf is seizing upon the samg impetus
which created a movement - thg re jection by
millions of women of woman'®s traditional place -
to recompose the work force with increasing
numbers of women. The movement can only dsvelop
in opposition to this. It poses by its vary
existence and must pose with increasing articula~-
tion in action that wemen refuse the myth.of
liberation through work.

For we have worked enough. We have chopped
billions of tons of cotton, washed billions of
dishes, scrubbed billions of floors, typed billions
of words, wired billipns of radio sets, washed
billions of nappies, by hand and in machines.

Every time they have "let us in" to some tradition-
ally male enclave, it was to find for us a new
level of exploitation.

Here again we must make a parallel, different as
they are, between underdevelopment in the Third
Yorld and underdevelopment in the metropolis - to
be more Precise, in the kitchens of the metropolis.
Capitalist planning proposes to the Third World
that it "deyelop"; that in addition to its present
agonies, it too suffer the agony of an industrial
counter-revolution. Women in the metropolis have
Been offered the same Maid®. But those of us who
have gons out of our homes to work bscause we had
t0 or for extras or for economic independence have
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iness of theg 12th storey
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Cen we now understand the equal pay act which gives
hat they cell equal pay on the terms that we work shifts?
L]

The report discussed Section 68 of the.Factory Act
recguiring that all women and young perscns in a factory have
lqu-L' aks at the same tims. Section 68, it says, "deniaes
the: T irﬁjig the flexibility in arranging the hours of their
bo cmp’?é :Qung personS...so essential in present day condi-
m?mag 2{ 5; much for capital's planlessness, and our
gzszpégral “use® in industry.

Here is where the movement can ﬁe made or broksn;ingg
can bs the modsrn suffragsttes, unlg nare dangsro:iii i
whers they invited women to vots and be;Frsai wa

inviting them to achisvs freedom through work.

No doubt there are times when we would be F:;ilzg ;:m:g;
duty if we did not support and ayen encouiags xgmanls N
job;. gspecially where they are 1aulatadl.ro: o
ri:s; so that swsat shops are ths only P %ci D
vhere 2 woman can sarn enough money to cifz gl
e e degréga hgii;ii EZrzzlteg to this, if this
monsy for tights. But if we

ption because it is massive,
confidental report on the

under 18 years (revealsd
December 21, 1968) was preparsd by the

ry Committee, with representatives from
of British Industrigs, the nationalised

Labour and - guess who? - the TUC.

< SRR ilise women
is our programme and not just a tactic to help mo;;iSing

r progr i is or
in particular situations, all we are qolngll exp?oited.
women te bs more efficiently and mercilessly

Some time ago. 4

empl and young persons
1n SO0CIALIST UCRKER,,

. in
Tk i the alternatives,
Vational Jpint Adviso e e
the Confederation

organisation and in demands?

. ries, thg Ministry of
The report stated:

5 i ow. This

First, the levsl of organisation of wg::nmgisient are
is the most important reason th wnmenHln T
impelled to bring women into uvlons." e;: oo e SR
already functioning and "experienced" = d ups To think in
does not have to bs built from the gro:ntraditions (except
terms of building orgenisations withou {s to break from other
the traditions of the struggle itself) i nted a revolutionary
traditions which,among other things, PrG;:nt organisation =
Yomen's movement for centuries. Indapenblishmant, is difficult
independent of every section of the esta ands of women are not
to consider, let alone create, when thous
in motion,
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But the picture is not as gloomy as it appsars. There
have been dozens if not hundreds of equal pay strikes. The
Claimants Union is gaining in strength and has at its core
unsupported mothers. And most recently, the women of the ming
argas made the first attempt to organise indspendently° In
addition, if we are not blinded by a "trade union consciousngssg"
ourselves, we can see women sven in the worst jobs and the
most unorganised factoriss waging their struggle in completely
new ways. Here is the DAILY SKETCH, January 18, 1971,
(\ Thousands of girls quit humdrum factory jobs
because they get fed up being treated like "robots",

They complain of monotonous work and impesrsonal
bosses.

The girls become frustrated because the jobs they

do make little demand on their abilities and lsavys
no room for personal satisfactLon.I/
These were the main poi
University into why 65

their jobs in the elect
months,

nts of a survey by Bradford
per csnt. of women quit
ronics industry within a feuw

(You ses who ths universitiss are working for.)

Ue are not only victims;
eeism of women is notorious.
production, their action is mo
struggle, to hell with their p

We are rebels too. The absent-
Instead of workers control of

re like workers control of ths
roduction.

So that the first barrier to indg
the supposed apathy of women, is
If we begin to look with women 's
do and not measuring
rebellion against and
ships and rolegs they g

pendent organisation,
not what has bessn assumed.
eyes, respecting what women
do, we will sge a wealth of

refusal of womgn '~ work and the relation-
eneratg,

them as mgn

This is not always organisgd rebellion and refusal. Well

ﬁheg’ let's organise it. The unions don't; they sit on its
ead,
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There eppser to bs two lgvels of
which arise en a local lavel, and the general demands which
the movement comes to stand for. 1In reality our movement has
suffered from an unnatural separation between the two. The
Four Demands we marched for last year have been on the whole
unconnected with individual group activity (in part at least
because of the barrenness of  thosg demands) .

demands, the issues

Our concern must be demands with which the movement
articulates in few words the bgeadth of its re jection of the
oppression and exploitation of women. The tension between a
local struggle and the stated principles of thg movement doss
not vanish but within sach local demand, which mobilises womsn
uhsrever they are, the struggle loses its sporadic, provincial
and disconnected character. The demands must raiss possibili-
ties of new kinds and areas of action in sach local situation
from the beginning, and always keep the fundamental issuss
before our syes. There is much more to be said about this,
but better to move to the proposed demands.

1. WE DEMAND THE RIGHT TO WORK LESS. A shorter work week for
all. UWhy should anybody work more than 20 hours a week? House-
wives are hesitant to ask men after a wesk of at least.do
grinding hours to see after their own children and their own
undsrwear. Yet women do just that, for themselves and for men.
Uhen women are threatsned with redundancies, the struggle must
be for a shorter work week. (Maybe men will take gur lead for
a changg.) 10
2, WE DEMAND A GUARANTEED INCOME FOR WOMEN AND FER msg,
UORKING OR NOT WORKI®G, MARRIED OR NOT. If we raiss ki srfygd
have a right to a living wage. The ruling class haﬁtg_zrl i
motherhood only when there is a pay packet to supper 1:a.we
vork for the capitalist class. Let them pay us, gflg =t

€an go to the factories and offices and put our CFl drcars s
their fathers' laps. Let's ses if they can makgs ESR B e
change nappies at the same time. UE DEMAND wAG)

All housekeepers are entitled to wages (men too).

. ODIES.
3. It is in this context that WE DEMAND CU:TRgtngzuggR End
If esven birth control were free, would that ihat control?
if we could have free abortions on demand is :
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What about the children we want and can't afford? UWe are
forced to demand abortion in the same way that we have beaen
forced to demand jobs. ‘Give us money and give us time, and
we'll be in a better position to control our bodies, our minds
and our relationships. Free birth control, free abortions for
whoever wants them (especially if they're our sisters from
abroad where they are denied this right - sisterhood is inter-
national) not sterilisation of either men or women. WE DEMAND
THE RIGHT TO HAVE OR NOT TO HAVE CHILDREN.

4. WE DEMAND EQUAL PAY FOR ALL. Thers is a rate for girls
and a rate for boys and a rate for women and a rate for men
and a rate for "skilled™ and a rate for "unskilled® and a rate
in the North and a rate in the South. Whoever works dessrvss

a minimum wage, and that minimum must be the rats of the highest
grade.

Capital has carved up the class into "grades™ and corres-

ponding wage rates so that groups of workers see their intsrests
as different from other groups.

5 WE DEMAND AN END TO PRICE RISES, including tax, rent, food
and clothing. There is a battlg brewing on housing.
with tenants' struggles, women are going to be at the
they are the ones who will refuss th
knocks in a rent strike. But our in
that the women will alsp lgad it
making the tea in the back of th
8peeches in the front.

As usual,
heart:

8 rent collgctor when he
tervention can help guarantee
» instead of being confined to

e hall while the men make the

6. WE DEMAND FREE CONMMUNITY CONT
CARE. We are entitled to a 80
take another job put of our hoi
to work less,

ROLLED NURSERIES AND CHILD
cial existence without having to
mes. Mothers too have a right

Young children as w
homes. But we don
instead. Children
each other and breg
each confined. lig
authority over o

ell as women arg imprisoned in their

't vant them to 9o to a State institution
» Women and men must bg able to learn from

ak.the ghetto existence to which they are
will then begin to destroy the State's

ur children and our Possession of them.
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In the same way as children are to bs wrested from
the State, so old peopls, and ths mentally and
physically ill must come back to the community's
care. WUe need time and we nesd money to destroy
the prisons in which our children, our grandparsnts
and our sick peopls are confined.

How do we organise a struggle around these demands? As I
say, the Claimants Unibn has already begun. But the low level
of organisation of women gensrally means that thers is plenty
hard work to be done.

Us begin by uniting what capital has divided. If men
have not yet learnt to support the equal pay fight which we have
made, it is because thair privileges over us - based on the
dubious"privilege™of the wage itself = have blinded them to
their claess interests. They have always paid dearly for not
uniting with us, by being thrown out of jobs to be replaced by
"cheaper" female labour. We may still have to confront oot only
employsrs, unions and government but men too when ue want equal
pay. Egual pay for all may win them over to demanding equal
pay also among themselves as well as with us. The battle for
parity in auto is the class finding its uway to just such a
struggls.

Us can organise women uhsre they work for wages, ?herat ial
they shop, uhere they live and work. Women from many industr
estates have shopping areas very near where they sh?P in ;ha;i
dinner hour. They often live close by. Us Fan begin by eaSt
letting in all three places, aiming to organise for that? g
Pressing problaems which are hours of work, wages, 1nF12F}Dn;
SPE) e e slavery. Housewives can go to the SS of eraEls
and demand money, as the women and children from the mlgethem
did - we need not wait for the men to strike, we can as
to strike to support what we are doing.

It is possible that women
to act independsently of unions
their potential strength) , and
from Many sources - gspecially

will feel too weak (or we w1}l)
(though our job is to gmphasise
there may be pressure on themt
employers - for them to go into

Unions once they take action.
decisjyg, If we help get them

What they can get from the unions will be greater.

At this point it is far from

i n their demands, even
moving O e S
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that the oppression of all women has its roots in the
i”dispgnsﬁblg work, in home, in office, in hospital and in
fFachory, that \utwrkifjg class women perform for capital

with lou waqgs.'mDSL 0

confidence and experience; we all do, tog?ther. kw? can havg
strikes against inflation, rent FiSSS,.Bhlf’t m:r 5 or womgn
and for men. UWs can offer a social existence to DUSewly?s
other than another job - we can offer them the struggle itsglf,

; Sometimes
ften withecut wagss. s must get over
having wall-tp-wall carpeting and a "good"

taught us anything axcept to think

at

this guilt abo
education = as

R apsnt 113 a LR
iks them and Luilt doesn't build a political
Of course this is much easier said than'done9 though the ;;\;gmeﬂi : ¢ ; ite FJ: guiltﬂbefzgrzes

situation in this country is changing so rap“\dly Fi?a'b svery day e i her martyrdom or bittsrness
more becomss possible. This is meant to beg:.m a QlSCusé}?ﬂ of Lot
these possibilities, but on our terms. Nor is tl.ns ar??/txjj_ng o g

= like a complete picture of what is taking place in E?rlcau\ The . a ,\“‘.‘.’DCESIS F,f our li?ermmnhab Ll'li 1
today (or anywhere else), either among workers, or 1r.l. b;ard e is S indepsndent ?Va%uahlar\ OfSet g Eottl ical
rooms, government offices or TUC headquarters. But it is clear situation in this country (and later in the world - EJlt 8
to me and to others too I think that the time to make ths lsap help of women in other countries) on 'fzha feeds af uEh e
from all that we have learnt in the small group discussions to guts and people liks those in the mining areas have tol&; us,
political activity has come. Ws must not allow what we know and then act on it. Then the fact that we are middle c asi
is the female expsrience to be translatsd into ths secondhand will not stand in the way of waging the class s'truggle,”t:u
polities of “"trads union consciousness", which hes besn presant- as we women define it and as only ws can wage it - f‘m_." t ebut
8d to us as the only viabls alternative. Goodbye to all that. first time in a generalised way. t will take some time,
When 20% of the women of a mainly women's factory don!t turn then Rome wasn't destroyed in a day.

up for work on Monday, thsy are many years beyond the trads
union struggle, in fact its mortal enemy. They ars struggling
not only for better conditions in which to bse exploitsd but
2gainst exploitation, against work itself. We in the women ‘s
movement should be the last peopls to bslisve or act upon the
absurd notion that women are incapable of leaping beyond ths
Oppressive institutions which haye trapped men. Because we
have been ignored and excluded by these institutions it is
Precisely us who are in thg position to move bsyond them.

Selma James

One final point. There is a debate that goes on about
most of us being middle class. And we are. As the Notting
Hill SHREW put it, to have sisterhood we have to get over the
myths that only working class womgn are oppressed or that only
middle class women can know they'rg oppressed. Some of us,
let's face it, arg only in the movement bscause capitalism is
very backward and leaves women out of government and good paying
professions, They will eventually discover that capital and

the  FINANCIAL TIMES have plans for thom. But they must not
hold the rgst of us back.,

A hell of a 1ot

. of us are fighting capital not becauss it
1s backward but becau g ¥ j

88 it exists. Wg arg increasingly aware

L
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