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WAGES FUR HOUSEWORK AND THE STRUGGLE OF THE NURSES

We have asked frr a wrrkshrp nn thie trpic because we believe it
is practical apd vital tn seize this time nf the struggle of
nurses tn undermine the blackmail that all wemen face as service
wnrkers in the hrme and, very nften, nut nf it tno. Since we
dnn't expect peonple tn have time during the crnference tn read the
draft drcument we prepared, we think a resume rf its contents will
be useful. 27 June 1974 Prwer nf Wrmen Cnllective

I. WOMEN AND WAGED WORK

It's been assumed that the fact that hrusewrrk is unwaged
dresn't influence the wages men and rther wemen get when they werk nut
nf the hrme. But unwaged hnusewnrk dres influence wages rn the wage
labnur market .

1. All wrrkers get less because the wrmen whe maintein end
service them are unwaged. Wnrkers wruld be mnre expensive frr emplnyers
if these wnrkers needed @ wage big ennugh to buy the labrur wemen put intn
them for. love" from wmmb tr. trmb.

2. Wrmen wnrkers get less than men wrrkers (a) hecause their
rnly chrice is to wnrk (at hrme) withrut 2 wage; (b) because they are
used tr subservience tn men in the family. Inhsrited frrm previnus
sncieties, it is maintained and reinforced by wrmen's wageless dependencs
rn men, fathers, husbands, even sons.  The relatinns hetween men and wrmen
in, say, a factnry is @ replica nf thess family relatirns quantified in
wages; (c) because wrmen nrften dr the same hrusewrrk. nut of the home as
they did in it - glnrified with a sma2ll wage and the title "service wnrk".
Since it has no quantified value in the hmme - nn wage - it has a lruw
value nut nf the hmme.

IT. THE NURSES' STRUGGLE

1.The hrspital wrrker is a waged hnusewnrker. But her varinus
functinns are fragmented amnng many different perple. Snme crok, srme
clean, smme see after the creature ecnmfrss nf the patient. A nurse
changes nappies and "mans" the assembly line nf the maternity ward -uhere
wnmen are reduced tn baby-machines. Nurses alsr administer medicatinn
and treatment, which is what hnusewives have traditinnally drne. Hrspital
wnrk is snecialised,. industrialised hruseuwrrk.

2.The nureing industry has changed from a vecaticn fer women rf
the middle class tr a2 jeb for wnmen nof the wrrking class, and particularly
for Irish and rther immigrent wrmen. This change nf class persrnnel has
undermined the whnle illusinn of prrfessinrnalism.

3. The present struggle is erupting (a) because nf this increasig
wnrking class and especially black and immigrant persmnnel; (b) because
nf the new balance nf prwer between capitl and the wrrking class as
typified by the miners' strike and Northern Ireland; (c) becauss there is
an internatirnal women's mouement which has increased the brldness and
the actual pewsr rf all wrmen in varying degrees; (d) because inflatinn
has driven wmmen nut nf nursing since it is sn lrw paid and has put
greater pres=ure nn thnse whr remain. On the rne hand, the wnrking day
is meore intense; nn the nther, they can't be sn easily replace sn they
have mnre leverage tn struggle.

4. Une impnrtant way in which nurses acknnuwledge that thsy
are wrrking class, nnt prrfessirmals, is by jrining unirns. CrHSE is
the unirn which has crme frrward as the mret militant, which has been
very useful. The existence nf @ large and prwerful natirnal rrgandi-
satirn which was prepared tr be militent, fnr whatever reasrn rf their



run, wss all thst some nurses needed as a frcal print frr their ruwn
militancy.

5. The divisinns amrng the uninns have alsr been useful:
unable tr rely rn any unirn's rrganisatirn nf the stryggle, they have
nrganised acrrss unirn barriers and independently,’u31ng the unirns,
but dring their rwn rrgenising and frrmulating their nrwn demands. Some
male stewsrds and crnvenrs with a trade unirnist censeinusness whf began
with @ patrenising supprrt nf the "prwerless' nurses &e nrw ruvnlng H0
keep up, nr tr keep drwn, these same nurses, telling them frr instance
that they shruldn't strikebecause wnrkers are patients.

III.POUER AND THE SERVICE WORKER IN THE HOUME AND OUT OF IT

l. The strike weapon in hnspitals is attacking the myth that
service wnrkers have nn prwer. The nurses struggle is cnnfirming that
wnrkers whn dnn't reprrduce things but penple have pntential snrial
power by refusing tr reprnduce thnse perple. The ancillary wnrkers uwers
the first tn make that clear nna2 mass scale.

2. If nurses and nther hnspital workers can make a struggle and
win the help nf nther wnrkers, then sn can hnusewives wnrking full-time
in the heme. But nther service wnrkers have twn great advantages nyer the
full-time hnwseuwife. (a) They already have a wage, and it's herder tn gn
from neothing tn semething tham tn gr from 2 little tn mnre. (b) Other
service wnrkers are nnt ismlated in their wnrk as are hnuseswerkers. Ue
can't ignnre these weaknesses, but we must nnt assume that they are
insurmnuntabls.

3. It is precisely the advaentages nf the worker frrm the sphere
rf sncialised and industrialised hrusewnrk whirh can be used by the
hrusewerker. The hnspital wnrkers! struggle is precisely an ncecazsirn
for the isrlated, unwaged hnusewife tr ecrganise her pnuwer. And in
nrganising her pnwer, she is. undermining the whrle basis nf low pay
for all partislly waged wnmen and making “the capitalist pay mrre nf the
bill frr the wnrk that the werking class dres fnr free. As nne Asian
wnman said, "Equal pay? We dn twice as much wrrk. We shruld get druble
pay." R rise in wages for wemen wrrkers cannct any lmnger sxclude
wages for the hrusewnrk drne by all wmmen, a2nd in fart this is already
entering the demands nurses are making: paid eating time, paid childeare,
etc.

4. The hrusewrrker understands best her nun waaknesgﬁand is
helped tn nvercrme these weakness by wnmen in many nther places besides
her nun, bere and abrnad, demanding what she clearly needs but knnws is
hard tn win. We feel that a natirmal rampaign nf pnsters, pamphlets,
badges, leaflets, films and meetings, shnwing 211 the wnrk that weomen dn
in reprnducing their nuwn and nther perple's capacity tn wnrk, can be
waged, We fesl that the nurses! struggle has made it even more prssible,
and that this is the best way .nf suppnrting that struggle, as wnrkers
in the hrme and nut nf it, and as feminists.
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WAGES FOR HOUSEWORK AND THE STRUGGLE fF. THZ NURSES

I. WOMEN AND WAGED WORK

It has 2lways been assumed thzt wages arse not influenced
by unwaged housework. The econemic link between the waged and the
wageless has never been exposed. There is a labour market where
wnrkers sell their labour power to capital. This sale and this
labour market of%en appesar not to be wuch influenced by hnow many
unemployed wageless pepple there ara, and certainly appear not to
be influenced at all by how many housewives ere working at home
without wages.

As far 2s unempleyed peonple are concerned, it is assumed
that they are a brake on wages. it nsver assumed that by refusim
to be empleved fur choot or lang periods that they assist waged
workers in thair siruggle fer higher wages. There is a big power
difference for waged and unwagsed beiucen being cacked and quitting.
If the boss sacks ynu, hc decidas ypu a@re @o be denied & job. If
you quit, you refuse his job either for anether one which is not as
bad or which ie becter caid, or in order to demand money from the
State. (I% is this power diffesence in foyuour of the worker who
quits because he is seeiking or has devcloped an alternative,
howsver tempoz.ry, which tho Stete tries to reduce, and to
penalise the wocik for,hy withiolding benefits. They try to reverse
the power balnnmae back in favour of the capitalist.)

As for she housewife, che 2z never crunted &s working,
let alone es influencing wages at nll, excopt by those uwho assume
that she sta nds in the way of men striking and so helps keep
wages low, and even that she is @ parasite living off the man.

But there is & deep ctineccion and @ very different one
between what weged worikers Gofh &Nd (2) who and hcw many are

vageless, (b) uhsthaos they cie uisenployco and struggling either

for jobs or struggling for meoncy sJ @3 not to have to take a job,
(c) whether they erc housewive: =lvcedy vorking who are struggling
for money end zafusing the souand job és g1l as the first. In

other worcde, the wagelesz are fiof nececuarpily @ pressure vn wages
if they are not deomanging to rocplace werk ve already waged, thus
threatening tho’ wage.

In =2nother vory iwpr2icu% scnee, she unwaged houseuwife
is the most hidden elsmen® determing whai happens on the waged
labour market.  5he Je invizible ‘o that mawket because when her
husband and her dzughter go tn @ell-their labour pouwer (in the
separate male and female lebour markets) the work she has put into
them in the home is invisible. Eesccuse she is unwaged, their
labour powsr can be bpught cheaper than if she were getting a wage
for repooducing it. I& cpsts £14 or more a week for the government
to keep one chnild in cacrse. Women do this work for their own
binlogical children "privately" fou subsistence and less. Ninety-
nine hours a week (the estimated work waek in the home by Chase
Manhattan Bank) represents a lni of free labnur to capital which
they don't have tn pay for in wages on the labour market. So that
her work and her wagelessnsss have been a determinant of the wages
thet her husband and her deuohtzr will get.




Finally, when she presents herself directly on the wage
labour market, what she herself will be nffered is determined by
the generel wage situation which her wagelessness in the hmme has
influenced indirectly, invisibly, and directly by the relative
lack of power nf hor wageless situation which is sno general that
it appears natursl, is teken for granted and in this way also
is inpvieible.

Sp that

Lo The valus of labour power is very much lnwered, end
the measure nf that value, wages, are lowered by how cheaply
her/his labnur power is reprnduced daily and from generation to
generatinn by isnlzted unuaged female labpur in the home.

20 But hnuseuwnrk, as every wnrk under capitalism, becomes
more industrislised, more sorialised. The unwaged hnusewife becnmes
also the weged houseuwife for thet part nf the day when she is
working in hpspitael, school, fpod factory, rag trade, nursery and
rantesn. The wege she gets there is low because nf her wageless
work at home dping the seme jobs, which of cnurse don't disappear
with the second jnb. She dnes two jobs for one low wage.

3% The reasnn women are poorly paid when they dp waged work
is becrause (a) wnmen are used to getiing no money at all for
working, (b) they have no time tc organise, and (c) the relationship
between men a2nd wnmen in waged employment is 3 replica nf family
relatipns between men and wemen ir. the home.

4. It has been nonted many times by the women's movement but
bears repeating that the wrrk we do in the home withnut wages is
what we mpst of the time snd up doing out of the home for low
wages. Servige work is houssuock is "women's work", and even a
man doing service work tends to get "wemenis pay". lhere wage
secales are low, the propnrtion nf immigrant and black wnrkers is
high-.

TS HE SN URSESEN STIRIIGEISE

With the unwaged hnussuwire as our frame nf reference,
we can see the nurses and their struggle more clearly, where it
comee from, where it's at and what are its implications for all
women, the partisliy waged and particularly the unwaged.

g The hnspital wnrker is @ waged hnusswork. She takes care
of the very young, the very old and the sick nf all ages. But her
varipus funetions are fragmented among many different penple. Soméa
cppk, srme clean, snme see after the creaturs comforts of the
patients. A nurse changes nappies and "mans" the assembly line of
the maternity ward where wnmen are reduced tn baby machines.

Nurses alsp administer medication and treatment, which is what
housewives have traditinmally done. Hospital work is seeialised,
industrialised housewnrk, on a factory-like basis, uwhere different
functions are taken nver by different people in different uniforms,
funetions to which there corresprnd specific wage scales.

2. The hierarchical division nf labour nf the hnspital
factory is re-inforced by tho myth nf prnfessionalism. Until



recently few nurses thought of themselves as hnspital wnrkers.
They hed been told they were professionals, like doctors. The
aspecific way this hierarchy functions, whirh ig different from
nther waged wnrk, is that every first year student nurse has a
chance to be secnnd year, and every second year the chance tn be
third year, and every third year the chance tr be staff nurse, and
guery staff nurse the chance te be ward sister, and some ward
sisters become matrons and e few matrons becoms

"Uf course there are twn types nf training from the
beginning. A twr-year course leads ‘to a qualificatinn of S.E.N.
(State Enrnlled Nurse) uhich cannot lead to promntion. A large
number of West Indian, Asien and Irish are deliberately directed
to S.E.N. training. Une way nf pushing wrmen from pverseas intn
S.E.N. training is by demanding eduratinnal stendards which
nverseas applicants are lese likely to have. This is an attempt
to guarantee a trained, lnw-paid work force nn the ward floor.

The S.R.N. (State Registered Nurse) goes through 2 three-
year training and it is she who has upwerd mnbility. This system
is closer to the old apprenticeship system than tn mndern factory
productirn, but it is uniquely useful to modern factory prnduction
in @ hospitel. It is @ methnd of social contrnl re-inforcing the
hierarchy and widening divizions among workers, and at the same
time it i= the specific methnd nf nrganising work in the h-spitel
fectory where, unlike mnst other factory wrrk, certain skills
cannot be eliminated.

e The nursing industry has changed from a vncation for
women of the middle class to a _job for wnmen of the working class,
and particularly for Irish and nther immigrant women. Since the
war women frem business and prnfessional families have had pther
options open to them. This change in the class background of the
work frrce Has undermined the whnle illusion of professionalism.
The wnrking class wnman becomes 8 NUTLse because she needs the
money, becausg she will always have a training tn fall back on

as she gnes in and out of waged employment all her life, and
because the wnrk is presented as being more human than in a
factory nr a typing pool. Some immigrant women didn't even have
that slim elehent nf chnice; it” was their pnly way to get to
Britain, that is, tn get waged emplnyment.

University graduate women who "ar@ desper ately anxinus
to escape from the triple trap of tearhing, nursing, nr shorthand
typing..."* are being invited on a new basis intr the hospital
service, tn be "skilled middle management'" .* This fits in with
the general plan for the health service, beginning with the
Salmon Repnrt, to further streatify nursing and maenagement skills
and tn Purther stratify wages. .This creation of a more top-
heayvy management elite is an attempt alsn tn "re-prnfessionalise"
nursing. In response to rebellipn by middle class women against
women's wnrk, the hospitals will use them as "grateful putsiders"*
to manage nther wemen. It is with these women that Barbara
Castle intends tn institute "workers contrnl of the health
service". They are the same women who, in the women's movement ,
see no more Lo liberation than equality of pay and oppoertunity.

FINANCIAL TIMES, Marcch 9, 1971, as quoted in WOMEN, THE UNIONS
AND WORK or What I:- Not Tn Be Drne.



That pnlitical position always leayes the great majnrity of women
not nnly at the bottem but even more efficiently managed by capital.

4. The present struggle is erupting
2. because of this inecressing werking class and
especially immigrant persnnnel in nursing.

b. because of the new balance of pouwer between capital
and the working class as typified by the miners!
strike and Neorthern Ireland.

~. because there is an intermational women's movement
which hae increased the boldness and the actual
power nf all women in varying degrees.

d. because inflation has driven weomen out of nursing
since it is sn lnw paid, and has put great pressure
pn thoze who rema2in. On the nne hand, the wrrking
day is more intense, and the nurses' werking class
position is more exposed. (On the pther hand, they

can't be sp easily replaced sn they have mare
leverage to struggle.

e. because the young nurse, .2s part of her generetion
has less respect for discipline.and autherity on
which the whele nrganisation of hospital work is
based. The counterpart to lack of respect is lack
of ambition: the fact that a woman could rise in
nursing wes in itself a discipline.

51 Therefore nurses- tnday are less vulnerahle to the hlackmail
tp which service workers are traditinnally sub ject, and are undermining
the conditioning that they have received as women re-inforced by

their conditioning‘as nurses. Uomen are always made to feel completely
responsible for whatever happens to those in their charge and gquilty
for considering their own needs. This is @ direct result of

wageless wnrk, where we 2re always juatifying our existence because

we appear to be living nff other penple's (men's) labpur. When

wnmen's needs and sthers' needs appear to clash, they are made to

fgel selfish, ungrateful and uncaring if they crnsider themselues.

The nurses, in wriggling out of this strenglehnld, -have begun to

break the blackmail nf which we are all victims.

6. The hnspital wnrker is very largely immigrant,- from
Ireland, the West Indies, Asia, Afrira and Southern Europe. MNany
of the Eurnpean immigrant women are here on spmething skin to
contract labpur and dn the heaviest domestic and other hospital
work. Uhen these workers went. on strike in 1972/3, the division
betwssm nursing and non-nursing status combined with racism and
nationalism, and nurses scabbed on the striking ancillary workers.
Even now, because nf this histmory, nurses tend to go for support
to male factory workers befnre going tn men and wnmen ‘in thel
hnspital service itself. Thie is also because they have not yet
fully appreciated how much pouwer service workers can have. If all
hrspital werkers came out together thay wruld not be so dependent
on workers in any other industry. Thi= awareness will grouw as the
struggle -develops and it is the only guarantee that the hospital
hierarchy.,. complicated by natinnal and racial divisinns, will be
undermined.
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7 The divisions within the health service business and
within each health factnry are the usual hicrarchy of labour
pnwers, nf sex, age, and race, reinfnreced by the division between
those whn are "professionals".and those whn are not, and the fack
thet thrse whn are students today, if they pass their exams,

are promised that they will be professinnals tomorrnw. These
students, however, get the lowest wages, wnrk the hardest, have
the least pouwer and the lesest loyalty to nursing. They are the
mnst militant amnng the nurses.

8. Traditinpnally workers join uninmns; prnfessionals join
professional bndies; students join students uninns. As nne nurse
in Brent (London) put it, the nurse dres not have the rights of a
student nor the rights of a worker. And she certainly doesn't
have the pay or the status or the rights of a professional. OFf
the 12 organisetinns that represent nurees, most are trade urions.
The largest non-union professional bndy is the Royal College of
Nursing where traditionally the highest echelons »f nurses (your
supervisor in fact, or your supervisor's supervisor) are suppnsed
tn represent a2ll the nurses' interets, including the students.

Une important way in which nurses acknnuledge that they
arse not professionals but wrrkers and that being a student nurse
is being @ worker is by joining unions. Different unirns have
taken different positipns in the nurses' struggle depending, among
nther thingz, on what nther membership they have. The Natirnal
Union of Public Employees, for example, would be in some difficulty
if they took 2 militant stand on nurses, for they are having at
this moment--to copl the militancy amnng other public employees whn
make up their membership, and it i= difficult te have two different
policies for twn different sets of members. Besides, mnst nurse
are women, and if they took a2 militant stand ahout women, the men
would he even mrre a2damant that this militancy extend to them.
CoHSE is the unibn which has come frrward as the most militant,
going so far as condoning strikes and calling a2 work-to-rule. It
has been very useful. The existence of 2 large and powerful
national organisation which wes prepared to be militant, for
whatever reasnn of their opwn, was all that scme nurses needed as
a frral point. for their cwn militancy.

On the nther hand, the very divisions of the unions is
alsn a strength fer the nurses. Unable to rely on any one union's
organisatinn of the struggle, they have organised acrpss union
barriers and in fact independent of uninns. MNMore than nther
service wnrkers, and moré than mnst industrial werkers, they have
been able, despite problems, te utilise .unions and trades councils
while dning their own prganising and formulating their nwn demands.
In many of the.-local meetings, key people who are organising have
been in tnuch with the women's movement or are members nf women's
groups. Almost all the women haye a healthy cynicism .of any trads
unions and discuss their unions and professional bndies among
themselves without any particular lnyalty to any one nf them. The
unipns are a factor in their struggle but are by no means
considered tn be. leading it or tn be depended on.

The-male steward or cnnvenpr with a trade uninnist
conseipusness ‘who began with @ patronising support of the
"powerless" nurse is now running to keep up, or to kesp dnun,
these same "powerless" nursss.
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8l . Nursesihave hcd thnlL experience. in. unlnns apdnatesnots.
in any way pinned down tn cone way nf dning#hingsscbltoare” quata aw v%
ppen-minded about how to proceed and don't believe there is a "right"
way to organise. heir nrganisatinns, which have been springing up
pvernight everywhersc, are infrnrmal, unstructured and many penple
are learning new skille, writing leaflets, duplicating, doing
publir speaking, chairing meetings, attending meetings. At the
same time many nursgs are still in the prnfessirpnal bag where
even jnining @ trade uninn iz making a class commitment that they
are yet frightened tn make. It is remarkable hnw, nnce the nurses
have gnne beyond ‘leaving the prnfessional brdy 2nd mentality to
jnin @ uninn, they movse almnet with (Lo same gesture beynnd the
unimn and see the real prwer they have as wurkers and the pnnent1al
prwer nther wnrkers have.

10. Agency nurses are the crunterpart nf temps in factory and
office wnrk. They represent wamen using their skill tn escape from
the wnrst features of the hospi%al hisrarchy, or their inability

tr be tied down tn the traditinonal nursing rrutine of shiftwork
because they have children and hmomes tn see after. Agency nursss
take night work when they have tn, and take nff when a child gets
ill without "losing the jnb". OFf crurse the agency nurse loses

the adventage nf holidey pay and sick pay,but she gets a higher
rate than the starting rete in the Natirnal Health Servire. The
NHS wage gnes up with seninriiy, but returning tn nureing after
drrpping nut of the NHS tn have rhildren, fnr example, ynu heve

te begin all nver again and lrse 2ll seninrity. Sn it is
particularly wrmen who have lef% nurzing tn nurse their puwn children
at hrme whn are penalised- by the NHS and wbrse only recnurse is
agenry wrrk.” The agencies take rut as niuch as 12% or -even more
from the nurseis wage. It is clearly still cheaper for the NHS

tp have agency nurses then tn raiss wages for all nther nurses.

But on balance, cnnsidering whet she leses in holiday pay, rises
she wnuld get threough seninrivy on the NHS, etc., the agency nurse
loses nn the wage swings what she gzins on the roundabout .

The idea thet egency nurses nuwe anything tn the NHS fpr
their-trairning is 2 lie. Nurses mere then pay fer their nun
training by workine as part nf training. The NHS wnuld cease
altngether withnut “he virtual slaye labnur of student and pupil
nUrses .

The Ltracde union line non agency nurses has been very.
typically trade uninnist and anti-wnrking rlass. In spme areas
tn say "egency nurse" is tn say "black nurse", partly because black
nurses always were freer nf &the professirnal illusinn and went
where' the money was, with less lpyalty tr hnspitals nr "the
professinn”. They least of 2ll are the desceendents nf Florence
Nightingale in the sense nf self-sescrifice, nnt in the sensa nf
rebellinus woman. Yet instead nf trying tn bring the agency and
NHS nurse tngether, the umirns and trade unincniste have called fnr
the abplitinn of thes agency nurse. CnHSE has called nn its
membsrs tn rcfuse tn wprk with egency nurses. As always with
temps, nf crurse, agency nurses are pntential scabs (the came
watinn, by the wey, of the wageless whn pntentially threaten
the geins nf the waged) . But many agency nurses have refused to
scab, for example, to work mnre shifts tn replace striking NHS
nurses. The impnrtast thing dis that the agency nurse's situatinn
ie often the typiral mpther/vage earner situation, and she must



not be furtber punished because she is deprived nf childcare and
morgy for childmiding. Meny of these women, like Night Cleeners,
work a night shift fnr weges and ees after their children in the
day. Agency nursing would digappear in itself if NHS wages wers
nnt en lnw and if childerere was aveilable as and when and of the
kind that weomen wanted and needed.

The questinrn nf childcare has already been raised in
the nurses' struggle, but presents the serinus dilemme that eften
arises when we demand childcare from 2 specific emplnyer: we are
tied tr the jnb by the childeare which we wnuld lnse if we changed
Jjnbs.

III. POWER AND THE SERVICE WORKER, IN THE HOME AND ouUtT OF IT

(1 It was the ancillary wnrker whn brought the strike wezapnn
tn the hospital and in thet way begen tr extricete us all from the
tyranny of the myth that service wnrkers have nn power. The
decisive question which the nurses! =truggle is snswering is
whether workers' whn dr not reproduce-things, but whn reproduce
people have potential srrizal pouwer by refusing tn reproduce these
penple. Can they withdraw their labpur and meke it hurt cepital?
Nurses have demonstrated this prwer in strikes and demonstrations,
by rausing wards to clnse and admissinns tn nnepitels (except
emergenries) tr stop, by refusing tn wrrk for private patients.

If the nurses and nther hnspital workers are cble to
make @ struggle with the help of nther wrrkers, then hpuseuwives
can tpo. Service workers have shown their power - the pouer tn
hurt capital directly end the power to mnbilise nther wnrkers tn
suppnrt them.

2. But cther service wrrkeps have tun great advantages nver
full-time  hnusewives. First, they alreacy have 2 wage and it is
much more difficult tn gn from nnthing tr srmething than to go
frnm @ little tn more. Second, nther serviece workers ere nnt
isnlated in their wrrk as hnusewives are. It is these advantages
that make it sop important for housewives to use the nccasion nf
the hnspital wnrkers® struggle and the power that hnspital wnrkers
are develrping, against their own iscloted unwaged situation.

We cannot ignnre these weaknesszes nf the hnusewife. For
pne thing, every houseuwife knows this abnut her situetion. But
we must nnt assume that they are insurmountable weeknesses, that
the hpnuceuwife cannnt organise her power. The hpspital wnrkers'
struggle iz precisely an nccasipn for the isnlated, unwaged
hnuseuwife tn nrganise her pnwer and to demand the supprrt of
pther workers. But no nne will help the full-time houseuife unless
she, like the nurses, takes actinn herself. In suppnrting the
nurses, she is dning precisely thai, gaining confidence from the
nurses' struggle, using the nccasion nf the nurses' struggle, tn
wage her oun.struggle and to rut through the blackmail which we
all suffer.

3. The nurses' dsmends are already beginning tr break doun
the divisinn between the time when we are available to capital by
wnrking tn reproduce onur nwn labpur pnuer, and the time wnen we

are nfficially"wnrking.'" They are begiming tn demand thet capital



pay them for the maintenance and reprnductinn of their nwn labour
power. This is hnuw MMarx doscribes what the rapitalist gains from
the wrrker uhen she/he is not nfficially wnrking .

By rnnverting part nf his capital intn labour powsr, the
cepitalist augments the value of his entire cepital. He
kills twn birds with nne stone. He prnfits nnt only by

what he receives frnm but by what he gives tr the labnurer.
The capital given in exchange fer labour prwer is converted
intp nercesseries, by the cnnsumption nf which the muscles,
nerves, bones and brains nf exizting labnurers are repro-
duced, and new labourers are begrtten. Yithin the limits nf
what is strictly necessary, the individusl consumptinn nf

the wnrking class is, therefnre, the recnnversinn nf the
means of subsistence given by capital in exchange fnr labour
prwer, intn fresh labnur phuer at the dispnsal nf capital

fpr explritaticn. It is the productinn and reprnduction nf
that means nf productinn so indispensable tn the rapitalist:
the labourer Lhar/ _/ himself. The individual ronsumption

nf the labrurer, whether it prnceed within the workshop nr
putside it, whether it be part nf the prncess nf productinn
nr nnt, forms therefrre a factor nof the prndurtinn and
reprnduction nf caepital; just as rleaning machinery dres,
whether it be drne while the machinery is wnrking or while

it is standing. The fart thot the labrurer conwsumes his means
nf subsistenre for his rwn purpnses, andnnt to please the
capitelist, has nn bearing on the metter. The consumptinn nf
frod by a beast of burden is nrmne the less a necessary factor
in the prncess nf prrduction because the beast enjnys what he
catz. The maintenance and reprnductinn nf the wnrking class
is, and must ever be, a necessary chndition tn the repre-
et ol ot capitalitt (CARTTAL Unl. I, p- 572.)

Tn demand payment for the time when we are maintaining
and renrnducing nur opwn labour prwer is nrt quelitatively
different from demanding payment frr the time when we are alsnp
maintaining and reprnducing nther penple's. They are both a
demend fnr wages fnr housewnrk.

4. The pnrwer hnepital wnrkers and hpusewives draw from each
nther derives first nf all from the fact that they =are the same
penple. There are fewsr and fewer women whn gn through their
entire lives withnut deing waged wnrk befnre, during, after nr
withnut marriege. This is @ great unifying force since, whatever
else they are dring, nr have been dning or will be dning, they

are dring housewnrk.

5. But they nnt nnly gain by unifying and therefnre
increasing the number struggling for the same gnal. A2 we said
at the beginning, the basis of the whonle structure nf the wnrking
class wage, the male wage, the female wage, is unwaged emplnyment
in the home. In demanding that the State pay fer thig work, the
uhrle level nf wages in genmeral is frrced tn rise, and mnst
particularly the level of female weges, clearly. If the basic
weskness nf the waged wnman is her unwaged wnrk and the traditirn
nf wrmen dning unwaged wrrk, then it iz precisely at this print nf
weakness which we as a wnmen's movement must attack. A rise in
wages fnr wrmen workers cannnt any longer exclude wages fer the



hrusework drne by 211 wemon. A: one Asian wmemen said in Southall,
"Equal Pay? We dr twice as much wnrk. We ¢hnuld get double pay."
(See RACE TODAY July 1974)

6. It is extremsly imprrtant frr the full-time hnuseuwife

tn see the struggle fnr her wag= gning on in many places at rnrs.
"Every unrker, w-men and man, knows that the mnore yrur struggle is
widespread, the more likely yru are tn win. But houseuwnrkers
understand best the weakness inherent in their isnlated labnur and
need tn see that wemen in many nther places, in this country and
elseswhere tnn, are demanding what they clearly need but what nn
nne is saying they shnuld have, except @ a prrductivity deal.

We have in mind nere particularly the Eastern Eurnpean cnuntries
uhn, unable tr impnrt immigrent labrur, are hrping that a

pittance per week per rhild will Tertilise the lebrur prwer plant.)

We fesl that for this 2 natinnal prnpaganda rampaign
is pecessary, nf pnatrs, pamphlets, badges, leaflets, films and
meetings which takes as pur starting print the struggle nf wrmen
wprkers in the hrspitals, and shrwing all the wrrk L& wrmen do,
in reprnduring their nun and nther perple‘scapacity tn wprk.

7. Yie muzt se= how the perspective for a wage takes shape
in each lncal situstinn, but .5y c=2nnoign of this kind has =treng

limitaticns impr=ed frrom the beginning if it is nnly lrecal.

We have zlready frund with the bedge "Wages frr Housewnrk"
that women accept thet as 2 need; what they den't arcept iz that it
can be won. We can point rut that wemen demanding tn be paid frr
gating in a hnspital, demanding that hnspitals finance childcere,
are already demanding wzges fnr housewrrk.

8. We must alsc meike rcleer vhat this health service is and
what it has meant %tn us as women, from birth contrnl that doesn't
work or kills and prisons thrnugh prenatal care through abnrtirn

and childbirth tr the gynae ws.ds and the cathaterising nf women

in the geriatrins wztds becsusz it's faster than walking the woman

tn the tnilet regularly. Thz health servire, private nr natinnalised
pr @ combinatinn nf bnth is and ecan snly be the contrnl by the State
nof pur bndies.

The nurses! sruggle ie a prlitical struggle against the
State'!s use and nrganizztinn nf their labrur. In jrining with
them, we are not fighting tn extend rapitalist medirine but tr
extend health and the cnntrnl of pur minds and brdies. The mnre
we develpp rur caparities in strugmle, the more time and meney we
win in struggle, thc less we will be ill.

9. The last wnrd must be with the wageless. Tn the degres
that hrspital wnrkers succeed in their struggle, the State may
rall uprn the dependent, wageless, isnlated hruseuwife tn take rver
some nf the functinns nrw perfrrmed in hospitals. If houszewives
don't win wages and hrspital wrrckers win rises, rne will again be
uged against the nther. Wages fnr houseswrrk is a burning
necessity frr every waged wrrker - even men.
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ALL OUT ON THE 8TH - YOU CAN'T PAY THE BILIS WITH LOVE !

Nurses are in the forefront of the struggle against women's work and
women's pay.
Hospital work is women's work, housework, childcare, clerical work,

waitressing, charring, at factory speeds. Nursing is looking after people,
the very young, the old, the sick.

When we do this work at home we don't get any wage. And when we're nurses
and do it on a 12-hour shift, running to keep up in overcrowded werds, they
expect us to be satisfied with a pittance. IF OUR IABOUR WASN'T FREE AT
HOME IT WOULDN'T BE SO CHEAP OUTSIDE. Student nurses take home £12-£13 for
a 40-hour week. And after three years you get about £20 a week. Women's
JPay - for heavy work, long, unsocial hours and responsibility for other
people's lives.

Prices have multiplied, and they still expect women to carry on working fox
no wage at homw and for women's wages - pin money - if we have to take another
Job outside. They say it's "natural" for us. They tell us all the same
thing: "Do it for love, virtue is its own rewsrd." But low pay is not
natural, and virtue will never keep up with inflation,

Nurses have been told they can't strike because the patients will suffer.

But they've answered the governments "If the hospital system doesn't work,
it's your fault, not ours." Patients are already dying because they're
underpaid and understaffed. Women workers are always told, don't let your
patients, or your family, or your customers suffer. We're supposed to suffer
instead. THE NURSES HAVE BROKEN THROUGH THIS BLACKHMAIL FOR ALL OF US. IF
WE SUFFER, EVERYBODY SUFFERS, BECAUSE EVERYBODY DEPENDS ON US, MEN, WOMEN,
CHILDREN, THE OLD, THE YOUNG AND THE SICK.

The government never thought that nurses would organise, demonstrate,
threaten to strike, work to rule, walk off the job. But they have. They!ve
shovm their power to the government, and IF NURSES CAN STRIKE EVERY WOMAN
CAN STRIKE. If nurses can win, every woman can wins housewives, factory
workers, all women workers - all women !

If we work in a factory we think our conditions are different from
hospital workers. If we work at home we think our conditions are different
from factory workers. But we'vre all taking orders from somecone higher up.
We're all forced to do work we don't like. We're all faced with rising
prices that we can't meet. Therefore we must join together.,

Nurses in Brent are asking you to support their national day of action -

the 8th July. Workers everywhere in Britain are making it their national
day of action. Brent Trades Council are calling for stoppages on that
afternoon - MONDAY 8TH JULY. There!ll be a march through Harlesden

starting from outside Park Royal Hospital (Central Middlesex Hospital)

at 12:30. The government and every employer will be counting how many
women come out of homes, shops and factories that day. The more of us there
are, the more they'll be worried about our power when we make our own
demands.



**% Wle demand more money for women workers in the home and out of it.

so we can afford decent care for our children and time away
from them.

80 we don't have to do without in order to buy shoes for our
children.

So we can have stecak for dinner instead of macaroni cheese. The
prime minister doesn't eat macaroni cheese.

SO we can be more independent of bosses, governments and men.

**x We demand decent housing and decent schools.

**X% We demand more free time away from the home, the factory, the office,
the hospital.

Come out on the 8th of July to demand more money for nurses, housewives
and all women workers. YOU CAN'T PAY THE BILIS WITH IOVE.

POVER OF WOMEN COLIECTIVE
624 1437



