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WOMEN’S EQUAL EMPLOYMENT OPPORTUNITY

CHAPTER 501

The Women’s Equal Employment
Opportunity Act

1. In this Act,

(@)
®

(c)

(@)

(e)

(@)

“board”” means a board of inquiry appointed under this
Act;

“Director’’ means the Director of the Ontario Women'’s
Bureau;

“employers’ organization” means an organization of
employers formed for purposes that include the regula-
tion of relations between employers and employees;

“Minister”’ means the Minister of Labour or such other
member of the Executive Council as this Act is assigned
to by the Lieutenant Governor in Council;

“person”’, in addition to the extended meaning given it
by The Interpretation Act, includes an employment
agency, an employers’ organization and a trade union;

‘“regulations” means the regulations made under this
Act;

“trade union’”’ means an organization of employees
formed for purposes that include the regulation of
relations between employees and employers. R.S.O.
1970, c. 501, s. 1.

2. Except as specifically exempted by this Act or the regula-
tions, this Act applies in respect of the employment of all persons,
whether male or female. R.S.0. 1970, ¢. 501, s. 2.

3.—(1) Sections 4, 5, 6,7, 8,9 and 10 bind the Crown.

(2) Sections 4, 5, 6, 7, 8, 9 and 10 apply notwithstanding any
agreement or waiver to the contrary.

(3) Sections 4, 6, 7 and 8 do not apply in respect of an employer
who employs fewer thansix employees. R.S.0.1970,c. 501,s. 3.

4. No personshall,

(@)
(®)

(©)

refuse to refer or to recruit any person for employment;

dismiss or refuse to employ or to continue to employ any
person;

refuse to train, promote or transfer an employee; or
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(d) subject an employee to probation or apprenticeship or
enlarge a period of probation or apprenticeship,

because of sex or marital status unless the work or the position
cannot reasonably be performed by that person or employee
because of sex or maritalstatus. R.S.0. 1970, c. 501, s. 4.

5. No employment agency shall discriminate against any
person because of sex or marital status in receiving, classifying,
disposing of or otherwise acting upon applications for its service
or in referring an applicant or applicants to an employer or
anyone acting on his behalf. R.S.0. 1970, c. 501, s. 5.

6. No person shall establish or maintain any employment
classification or category that, by its description or operation,
excludes any person from employment or continued employment
on the grounds of sex or marital status unless the work or the
position cannot be reasonably performed by persons of that sex or
marital status. R.S.0. 1970, c. 501, s. 6.

7. No person shall maintain separate lines of progression for
advancement in employment or separate seniority lists that are
based on sex or marital status where the maintenance will
adversely affect any employee unless sex or marital status is a
reasonable occupational qualification for the work. R.S.0.
1970, c. 501, s. 7.

8. No person shall publish or display or cause to be published
or displayed or permit to be published or displayed any notice,
sign, advertisement or publication that expressly limits a position
to applicants of a particular sex or marital status. R.S.0. 1970,
c. 501, s. 8.

9.—(1) An employer shall not terminate the employment of
an employee because of her pregnancy, but the employer, before
or after the commencement of the period referred to in subsection
2, may require the employee to commence a leave of absence at
such time as the duties of her position cannot reasonably be
performed by a pregnant woman or the performance of the
employee’s work is materially affected by the pregnancy.

(2) Every employer shall, upon the request of an employee and
receipt of a certificate by a legally qualified medical practitioner
stating that the employee named therein is pregnant and specify-
ing the date upon which delivery will occur in his opinion, grant of
cause to be granted to the employee a leave of absence at any time
during a period of six weeks immediately preceding the specified
date and until the date of actual delivery.

(3) The employee shall not work and the employer shall not
cause or permit her to work for at least six weeks after the date of
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delivery or for such shorter period as, in the written opinion of a
legally qualified medical practitioner, is sufficient.

(4) Where the employee reports for work upon the expiration

of the period referred to in subsection 3, the employer shall permit e,

her to resume work with no loss of seniority or benefits accrued to
the commencement of the maternity leave.

(5) For the purposes of subsection 1, an employee shall
produce, when so requested by the employer, the certificate
referred to in subsection 2.

(6) This section does not apply in respect of an employer unless
he employs twenty-five or more employees.

(7) Thissection does not apply inrespect of an employer unless
the employee has worked continuously for her employer for at
least one year prior to the commencement of the period of six
weeks referred to in subsection 2. R.S.0. 1970, c. 501, s. 9.

10. No personshall,

(a) refuse to employ or to continue to employ any person;

(b) threaten to dismiss or threaten to penalize in any other
way any person in regard to such person’s employment
or any term or condition thereof;

(c) discriminate against any person in regard to such
person’s employment or any term or condition thereof;
or

(d) intimidate or coerce or impose any pecuniary or other
penalty upon any person,

on the ground that such person,
(e) has made or may make a complaint under this Act;
() has made or may make a disclosure concerning the
matter complained of;
(9) has testified or may testify in a proceeding under this
Act; or

(h) has participated or may participate in any other way in
aproceeding under this Act. R.S.0.1970, c. 501, s. 10.

11.—(1) Thereshall be a branch of the Ministry of Labour, to
be known as the Ontario Women’s Bureau, which shall consist of a
Director and such other officers and employees as are considered
necessary. R.S.0.1970,c.501,s.11(1);1972,c.1,s. 1.

(2) The Bureau shall, subject to the direction and control of
the Minister,
(a) conduct research and educational programs for the
purpose of improving the status and qualifications of
women employees;
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(b) promote the expansion of training and employment
opportunities for women;

(¢) inform and advise women in respect of training and
employment;

(d) receive and investigate complaints of conduct in contra-
vention of legislation providing for equal employment
opportunity for women;

(e) enforce legislation providing for equal employment
opportunity for women;

(f) perform any other duties given to it by any Act.

(3) The Director is responsible to the Minister for the adminis-
tration of the Bureau. R.S.0.1970,¢.501,s.11(2,3).

12.—(1) Any person who hasreasonable grounds for believing
that any person has contravened a provision of sections 4 to 9
may file with the Director a complaint in the form prescribed by
the regulations.

(2) Where a complaint is made in respect of an alleged
contravention of section 4 or 9 by a person other than the person
whom it is alleged was dealt with contrary to section 4 or 9, the
Director may refuse to file the complaint unless the person alleged
to be offended against consents thereto. R.S.0. 1970, c. 501,
s. 12.

13.—(1) Where a complaint is filed, the Director or a person
designated by the Director shall inquire into the complaint and
endeavour to effect a settlement of the matter complained of.

(2) A settlement incorporating agreement in respect of any
matter that a board would be authorized to include in an order
under section 22 may be entered into,

(a) in respect of a complaint involving a contravention of
section 4 or 9 between the Director, the person who it is
alleged has contravened section 4 or 9 and the person
who it is alleged was dealt with contrary to section 4 or
9;

(b) in respect of a complaint involving a contravention of
section 5, 6, 7 or 8 between the Director and the person
who it is alleged has contravened such section,

and shall be in writing signed by the parties entering into it.

(3) A settlement is binding on the parties entering into it and
may be enforced in a court of competent jurisdiction.

(4) A settlement may be entered into while the matter is the
subject of a proceeding before a board, but such a settlement is
not binding until it is approved by the board and the board may
incorporate the settlement into its order, and the consideration by
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the board of a settlement does not affect the competence of the
board to continue its proceedings where it fails to approve the
settlement.

(5) Where, in the opinion of the Director, a party to a
settlement does not comply with its terms, the Director may file a
complaint of the contravention and the matter may be disposed of
in the same manner as other complaints.

(6) Where, after a settlement is entered into, an order of a
board is made in respect of the same matter under subsection 4 or
as aresult of a complaint filed under subsection 5, the settlement
is superseded by the order and no longer binding. R.S.0. 1970,
c.501, 8 13!

I14.—(1) Where it appears to the Director that a complaint
will not be settled, the Director shall make a recommendation to
the Minister as to whether or not a board should be appointed,
and the Minister may, in his discretion, appoint a board of
inquiry, consisting of one or more persons, to hear and decide the
complaint.

(2) Forthwith after the appointment of a board of inquiry, the
Minister shall communicate the names of the members of the
board to,

(a) the Director; and
(b) any person, other than the Director, who is required by
subsection 1 of section 15 to be a party to the proceed-
ings,
and thereupon it shall be presumed conclusively that the board
was appointed in accordance with this Act.

(3) A member of a board has power to administer oaths and

affirmations for the purpose of any of its proceedings.

(4) The Lieutenant Governor in Council may determine the
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of inquiry appointed under this section. R.S.0. 1970, c. 501,
s. 14.

15.—(1) The parties to a proceeding before a board of inquiry
with respect to any complaint shall be,
(a) the Director, who shall have the carriage of the com-
plaint;
(b) the person named in the complaint as the complainant;
(¢) any person named in the complaint and alleged to have
contravened this Act;
(d) any person, other than the person mentioned in clause b,

named in the complaint and alleged to have been dealt
with contrary to section 4 or 9 of this Act; and
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(e) any other person specified by the board upon such
notice as the board may determine and after being given
an opportunity to be heard against his joinder as a
party. R.S.0.1970, c. 501,s. 15 (1).

Copy of (2) A true copy of the complaint shall be annexed to the notice
complaint  of the hearing that is given to any party except the Director.

Members (3) A member of the board hearing a complaint shall not have

athearing  taken part in any investigation or consideration of the complaint

takenpart  prior to the hearing and shall not communicate directly or

in investiga- . .. 2 3 2 3 z

tion, etc. indirectly inrelation to the complaint with any person or with any
party or hisrepresentative except upon notice to and opportunity
for all parties to participate, but the board may seek legal advice
from an adviser independent from the parties and in such case the
nature of the advice should be made known to the parties in order

that they may make submissions as to the law.

Recording (4) The oral evidence taken before a board at a hearing shall be
of evidence  ronorded and, if so required, copies or a transcript thereof shall be
furnished upon the same terms as in the Supreme Court.

Findings (5) The findings of fact of the board pursuant to a hearing shall
olfecy be based exclusively on evidence admissible or matters that may

be noticed under sections 15 and 16 of The Statutory Powers
1971,¢c.47  Procedure Act, 1971.

Jurisdiction (6) Subject to appeal under section 24, the board has exclusive

cliboerd jurisdiction and authority to determine any question of fact or
law or both required to be decided in reaching a decision as to
whether or not any person has contravened this Act or for the
making of any order pursuant to such decision. 1971, c. 50,
s.90 (1).

16. to 21. RepeaLED: 1971, c. 50,s. 90 (2).

ggdeé of 22.—(1) The board after hearing a complaint,
Ar

(a) shall decide whether or not any party has contravened
this Act; and

(b) may make an order under subsection 2.

Idem (2) Where the board decides that any party has contravened
any provision of sections 4 to 9, the board may order,

(a) such party to do any act or thing that, in the opinion of
the board, constitutes full compliance with such provi-
sion; and

(b) where a person has been dealt with contrary to a
provision of section 4 or 9, the board may order such

e = e ~
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party to rectify any injury caused such person or to
make compensation therefor.

(3) Where a board of inquiry is composed of more than one Majority
person, the decision of the majority is the decision of the %"
board. R.S.0. 1970, c. 501, s. 22.

23. RepeEaLED: 1971, c. 50,s. 90 (3).

24.—(1) Any party to the hearing before a board may appeal Appesl from
from the decision or order of the board to the Supreme Court in goe5°f
accordance with the rules of court.

(2) Where notice of an appeal is served under this section, the Records to
board shall forthwith file in the Supreme Court the record of the 22 filed in
proceedings before it in which the decision or order appealed from
was made which, together with a transcript of the oral evidence
taken before the board, if it is not part of the record of the board,

shall constitute the record in the appeal.

(3) The Minister is entitled to be heard, by counsel or other- Minister
wise, upon the argument of an appeal under this section. cattedto

(4) An appeal under this section may be made on questions of Powers of
law or fact or both and the court may affirm or reverse the "
decision or order of the board or direct the board to make any
decision or order that the board is authorized to make under this
Act and the court may substitute its opinion for that of the
board. 1971, c. 50, s. 90 (4).

25. RepeaLED: 1971, c. 50, s. 90 (5), part.

26. The Director may require any employer to post such Posting
notices respecting the administration and content of this Act as "°™*
the Director may direct, and the employer shall post and keep
posted such notices in a conspicuous place frequented by his
employees. R.S.0. 1970, c. 501, s. 26.

27.—(1) Every employer shall, Production

of records

(a) in respect of an employee, produce the records required

by this Act or the regulations or by section 38 of The _ ¢ ). 7

Employment Standards Act for inspection by the Direc- c. 147

tor or any person authorized by the Minister, and shall

for this purpose provide access to his premises for the

Director or such person at all reasonable times and at

any time his employees are engaged in their work; and

(b) furnish such information from the records at such time
and place as the Director may require.

(2) The Director or any person designated to inquire into a Inspection
complaint under subsection 1 of section 13 has the same powers to
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inspect and examine books, payrolls and other records in respect
of an employee and to take extracts or copies thereof, and to enter
premises and to question employees as are possessed by the
Director of Employment Standards under section 40 of The
Employment Standards Act.  R.S.0. 1970, c. 501, s. 27.

28.— (1) Where the Director is authorized under this Act or
the regulations to require a person to furnish information, the
Director may require the information to be furnished by a notice
to that effect served personally or sent by registered mail
addressed to the last known place of abode of the person for
whom the notice is intended, and such person shall furnish the
information within such reasonable time as is specified in the
notice.

(2) A certificate of the Director certifying that the notice was
sent by registered mail to the person to whom it was addressed,
accompanied by and identifying the post office certificate of the
registration and a true copy of the notice is admissible in evidence
as prima facie proof of the mailing and receipt of the notice.

(3) Where the Director is authorized to require a person to
furnish information under this Act, a certificate of the Director
certifying that the information has not been furnished is admissi-
ble in evidence as prima facie proof that in such case the person
did not furnish the information.

(4) A certificate of the Director certifying that a document
annexed thereto is a document or true copy of a document made
by or on behalf of the Director is admissible in evidence as prima
Sacie proof of the nature and contents of the document and shall
be received in evidence in the place and stead of the original and
has the same force and effect as the original document would have
had if produced and proved.

(5) A certificate under this section signed or purporting to be
signed by the Director is admissible in evidence as prima facie
proof of the facts stated therein and of the authority of the person
giving or making the certificate without any proof of appoint-
ment or signature. R.S.0. 1970, c. 501, s. 28.

29. RepeALED: 1971, c. 50, s. 90 (5), part.

30.—(1) Every person who,

(a) contravenesany provision of this Act or the regulations;
or

(b) fails tocomply with any order of a board under this Act,
is guilty of an offence and on a summary conviction is liable,
(¢) if an individual, to a fine of not more than $800; or
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(d) if a corporation, trade union, employers’ organization or
employment agency, to a fine of not more than $3,000.

(2) No prosecution for an offence under subsection 1 shall be
instituted except with the consent in writing of the Minister.

(3) A prosecution for an offence under subsection 1 may be
instituted against a trade union or employers’ organization in the
name of the union or organization, and any act or thing done or
omitted by an officer, official or agent of a trade union or
employers’ organization within the scope of his authority to act
on behalf of the trade union or employers’ organization shall be
deemed to be an act or thing done or omitted by the trade union or
employers’ organization.

(4) In any prosecution for a contravention of any provision of
this Act or the regulations, it shall be a sufficient defence if the
defendant shows that the contravention occurred in the course of
compliance with any provision for the protection or welfare of
women and young girls contained in The Industrial Safety Act or
The Employment Standards Act. R.S.0. 1970, c. 501, s. 30.

31.—(1) Where a person has been convicted of an offence
under section 30, the Minister may apply by way of originating
notice to a judge of the Supreme Court for an order prohibiting
such person from continuing the conduct constituting the offence.

(2) The judge in his discretion may make such order and the
order may be entered and enforced in the same manner as any
other order or judgment of the Supreme Court. R.S.0. 1970,
c. 501, s. 31.

32. A certificate purporting to be signed by a member of a
board certifying that a document annexed thereto is a true copy of
an order of the board is admissible in evidence in any proceeding
as prima facie proof of the contents of the order without proof of
the signature or the official position of the person appearing to
have signed the certificate. R.S.0. 1970, c. 501, s. 32.

33.—(1) The Lieutenant Governor in Council may make
regulations,

(a) exempting any class of employers or employees from the
application 6f this Act or the regulations or any provi-
sion thereof;

(b) prescribing the records that shall be kept and the
returns that shall be made by employers;

(c) governing the production and inspection of records
required to be kept by employers;

(d) requiring employers to notify employees of the provi-
sions of this Act and the regulations by the publication
of such notices in such manner as may be prescribed;

11
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(e) providing for the establishment of a consultative or
advisory committee to advise the Minister on any
matters arising in relation to the administration of this
Act;

(f) prescribing forms and providing for their use.

(2) A regulation made under subsection 1 or any provision

thereof may be confined in its application to any class of employer
or employee defined in theregulation. R.S.0.1970,c. 501,s. 33.

34. The moneys necessary for the purposes of this Act shall be
paid out of the moneys appropriated therefor by the Legisla-
ture. R.S.0.1970, c. 501, s. 34.
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REGULATION 831

under The Women’s Equal Employment Opportunity Act
FORMS
1. A complaint referred to in subsection 1 of section 12 of the Act shall bein Form 1. O. Reg. 478/70,s. 1.

2. A complaint referred to in subsection 2 of section 12 of the Act shall be in Form 2. O. Reg.
478/70, s. 2

Form 1
The Women's Equal Employment Opportunity Act
PERSONAL COMPLAINT

(NoTE: Complete this Form only when the complaint is for yourself)

To THE ONTARIO WOMEN'S BUREAU:

A complainti from s . s et s ik b el S R e e R e g complainant against

....................................................................... respondent.
(print name in full and position of respondent)
T TN LTS R K o o 2 , the complainant, residing at.. ...........oooviiiiiiiiann
(name of complainant) (address)
fellen oMV e S o have reasonable grounds for believing that, because of my sex [J or marital
statusi [E, the respondent il i (oo iiroaies SRR WhoseladdressTis e S
(name of respondent) (address)

contravened section 4 (J S [ 6 (07 (O 8 [0 or 9 [J of The Women’s Equal Employment Opportunity Act

ONIOTa b o tHt e e e R e wepaen
(day) (month) (year)

The Particulars Are:

(signature of complainant)

This complaint is to be mailed or delivered to the Women'’s Bureau, Ontario Ministry of Labour.

0. Reg. 478/70, Form 1.

1972, c. 1, s. 1.

T

%
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Form 2
The Women’s Equal Employment Opportunity Act
COMPLAINT ON BEHALF OF ANOTHER PERSON

Note: Complete this Form only when you are making a complaint on behalf of another person)

To THE ONTARIO WOMEN’'S BUREAU:

LA G DT 001506006 50 DHS0 00 A5G B GG o IANH OO DTSRI complainant against

........................................................................ respondent.
(print name in full and position of respondent)
15 5065005 3008 BA00 F0HGE00E00GI thefcomplainantiresidingia teatyc i it it s s ais sios o sisis sos s
(name of complainant) (address)
WAL 60056000000060590 have reasonable grounds for believing that the respondent....................
(name of respondent)
ThEER EGLIES BB 00 00500000500 5506080340 00 6596040,0 400EE0AGNEGDEHO0 IO LS Nan 6 060 coan oa o
(address)

contravened section 4 [J S [J 6 [0 7 (08 [0 or9 [ of The Women's Equal Employment Opportunity Act

ONE@TANE B0 a 00600 600000000 OOUOHT0AGBHE
(day) (month) (year)
This alleged contravention occurred because of the sex [J or marital status (J of ....................
(print name in full of person on
.............................. WD (EHEES B 6 5010000 008606 000050 00a00D 0 - B | [ HES AN S se
behalf of whom complaint is made) (address)
The Particulars Are:
I G L B s s an 80660 500000000 thisie e
GBS @500 00000000000060) T e 2Tatt e s/l oo faysta o oLn inco viosw ain mieie oie oiamie aie ae
(signature of complainant)
Consent
I'am the person alleged to have been offended against in the within complaint madeby................

and I hereby consent to the filing thereof by the Director of the Ontario Women'’s Bureau.

Datediat FeNNENRR R C . . o UiBhst0a0 660

(signature)
This complaint is to be mailed or delivered to the Women's Bureau, Ontario Ministry of Labour.

O. Reg. 478/70, Form 2.
1972, c. 1, s. 1.






EXPLANATORY NOTES

The Women’s Equal Employment Opportunity Act, 1970, chapter
33, was proclaimed in force on December 1st, 1970.

As of September 1st, 1971 this Act is cited as The Women’s Equal
Employment Opportunity Act, R.S.0., 1970, chapter 501.

The above Act is amended by section 90 of The Civil Rights Statute
Law Amendment Act, 1971, chapter 50, which was proclaimed in
force on April 17th, 1972.

For further information contact:

The Women’s Bureau,
Ontario Ministry of Labour,
400 University Avenue,
Toronto 2, Ontario.

For information on Equal Pay for Equal Work, contact the Employ-
ment Standards Branch of the Ministry of Labour, at the above
address.






