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ALL OUR LIVIIG YTI5 IS WORKIIG THE

uprichomonas is very common, especially because of excessive frequency
of intercourse and lack of personal cleanliness". Women of Solari watch factory
learned" this from one of the heads: of the Udine health service. He was
speaking at a meeting which the women had promoted in order to hold the health
service to their responsibilities regerding wonen's health.,

The women's struggle for medical examinationé, in decent conditions and
on company time, had begun in the spring of 74, when they faced the problem of
how to have themseives examined for cancer of the breast or uterus without

losing two half-days of work (obviously not paid).

When the demand was raised the factory management granted a half-hour
meeting at the end of the working day so that the women could get information

about this examination and a paid hour to have it done,It was during this half-

hour meeting that some of us got a chance to speek directly with all the women
workers, and to establish a link that has been growing stronger ever since,
"It was a meeting we are very glad to look back on", write the workers
in the document they wrote and distributed everywnere, "because we had a chance
to talk, ask questions and discuss." Together, in fact, we discussed everything.
From the problem of cencer to the more general problem of health, and the

ori

o

problem of work which is the cause an

(4]

in of 211l our troubles,; was an
extraordinarily short step. And it was quick too, because we women had a chance
to speak directly amongst ourselves without the mediation of trade unionists
or doctors,

A1l the women, as soon as they saw the chance to speak directly of their
troubles and illnesses, brought up not only the problem of cancer, but also
those of vaginitis, cystitus, etc, that had never been treated., In short, they
all had numerous ailments, but none had ever had the chance to get them treated,
The housework which awaited them as soon as they came out the factory gates
inclvded the care of other members of the family, but never of themselves.

After this meeting, the women intensified their mobilisation, When the Tumor
Centre sent them the results of their cancer test, 25 of the women were asked
to have a gynecological examination because the vaginal smear had revealed cervical
infections, vaginitus, erosion of the cervix, parasites, inflammations, etc.

That was when the Solari women decided.-the time had come to Degin demanding
the right to take care of themselves. But there was no way: the time for this

care had to be found outside their hours of work in the factory,
The women write: "Wot that we formerly thought we were "well", in perfect

heal th——but (since housework begins as soon as factory work ends) for sheer lack
of time each of us had resigned ourselves to ignoring backache and variouscdisorders,
exhaustion, vaginal discharges and bleeding, itching, severe period pains, even

fever, We had resigned ourselves to not having time even to take care of ourselves;
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compared with our everlasting physical and mental btiredness due to the fact that

21l our life is always worliing time, one 1little pain more or less had no

importance. What can it mean for a woman to be ill? When can we allow ourselves

to be ill? iever; only if we have cancexr or 7,B. or have to be operated on. Only
then “"can" we be cared for—-but in that case our illness must be really serious.
However we decided to accept these Yinvita thD"" 4o have gynecological examinations.
We decided to begin caring for even oux minor zilments, even those considered
chronic which everyone takes for granted that women have to put up with. We
discovered quite soon that perhaps we were asking too muchi"

Waiting for hours", they write, tin a doctorts waiting-room until our turn
comes, or going fto the clinic and standing in queues, always hoping the doctor will
‘be on time—then being examined and treating ourselves——is no amusement, it's
work; its housework, sincé these are hours we spend trying to put in order our
bodies which are exploited every day in the factory and at home. Nobody doubts
that the doctors are working when they caze ilor the sick, Some people also manage

to see that when we cazre for our loved ones they go into the
o

hospital or when they cone out, we are working, and this is part of our housework}
But when we care for ourselves we are also working, even if nobody is willing to
see it, still less pay for it."

The Solari workers therefore decided not only to teke the time for treatment.
from their factory working hours (becavse two jobs——factory work and houseworKe
are too much and we have to start reducing them!) but also to start getting paid
for housework, begiming with the demand that the hours we take off for medical
care should be paid.

"Mhat was when the Women's Health Committee was organised inside the facvorys
Its aim was not only to solve this concrete problem—that is, to be exanined
properly with paid time off work—but also to get together and speak out about
21l the things we have always thought but never said publicly. And there are
many such things".

The mobilisation and the debate over health took on a new impetus as soon

as the Vomen's Heazlth Committee started functioning. Our independance from the

union made it possible to define oux perspective of struggle. The women immediately
pointed out that their health was impaired because their work load was a double
load. The more they worked the more their bodies were afflicted and the less

they could care for themselves., The conclusion was glaringly obviouss: %o struggle

for health means to strusgle against the orgenisation of work (that is, against

the speed, rhythms, quality and quantity of work) in and out of the home.

Moreover their independance from the union gave the women a chance to develop a

really remarkable organisational imasination and creativity in struagle. In fact
9
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they brought under attack not only the management but also the directors of

the mitua (a worker's) medical insurance scheme and the city and provincial health
services. They knocked on all doors. They left no stone unturned, they were soon
joined by other ﬁomen workers in nearby factories and other women in the city,
little by little refusing those partial gains they were winning (through their
struggle) if those gains divided them from other WOmen.

Pirst of all, for a thorough ¥nowledge of their situation as women, & few
women produced and circulated a questionnaire, and "for safety" they photocopied
the diagnoses given by doctors to their workmates.

myith regard to the examinations done at Inem, We found the following facts:
the pill was prescribed for 2 patients without the test for tolerance which by
now everyone knows is necessaryj medecines were prescribed that have not been
sold for years (and ve'd like t0 lmow why); one woman with an ovarian cyst was

n what she needed wes immediate

given a 20-day course of vaginal pessaries

hospitalisation (as in fact occurred 2 result of the doctor's treatment)".
ther facts emerged: "A rezlity has come out which we want to report: none

of the women seen in private by specialists (ofsen the same Inam doctors) ever

get a receipt for bills paid (nore than 20 wemen paid from 20,000 to 25,000 lire)—
which allows the doctors To avoid reporting their rezl income, The Inam often
denies us the right to have the analyses requested by our own doctor, And Inam
is one of the many public Dodies wnose money comes out of our pockets® They
found "Doctors who prescribed outdzted and ineffective contraceptives, which
shows their vast ignorance. Easty and inadequete exeninations; a patient who
is complaining and wents to go into hospital cannot get what she needs unless
she has her husband beside ner."
The orgenisational level reached by the Solari women workers had broadened

the mobilisation within the factory of the men workers as well, In fact the men

begen to wonder why they were not paid when they went to have X-rays for ulcers.
uThis time" the women write, "our strusgle has menaged to give sone political
pointers even to them'.

The struggle goes on...meanvhile the bosses, not only in Italy but a2lso
oqtside Italy, have finally started to pay us for all the free hours they have

extorted from us, for the hours we svend teking care of ourselves:

Tn conclusion, here is the end of the document written by the Solari women:
e have written this document so that as many women as possible may come to know
of our struggle. \le have written it for working women like ourselves, of whom
more and more are struzgling %o get their own factory assemblies to discuss their

problens as worlen, to get paid time off for medical treatment, to get one paid

dey 2 nonth for housework, etcCe

We have written it for all the women who up to now, during their examinations
and analyses, in waiting-rooms and hospitals have not been able to openly express

their rebellion against this health system which exploits us, offends us, and
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oppresses us—-especially us as women, even more heavily than it oppresses men.

our struggle begins here, but it will not end here, Whether they want to

or not the bosses, insurance companies, hospitals, doctors, provincial and local

governments, and the State, from today on must reckon with us and with our
struggles".

Paduz, 1975

This article was written by members of the Wages for Housework Conmittees
Padua, Italy, and first published in their magezine "Le Operaie della Casal
(The Houseworkers"), lumber O, It is to be published in this country in the

next issue of "Power of Yomen", magezine of the International Vages for
9 O (]
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Housework Campaign, Foxr further information contacts

London Vages for Housework Committee
Wages for Housework Women's Centre
129 Drummond Street; London NoWol
(01) 387 3550 or 459 1150

Bristol Wages: for Housework Group
¢/0 Suzie Fleming

9 Richmond Road, Bristol 6
(0272) 422116

Cambridge Wages for Houseworlk Group
¢/0 Pacle Pinna
19 City Road, Cambridge

(0223) 57142
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‘there’ were always pressures on us %o

‘labour would be left' alone io cove.

L2 el R e b i s o Lm/?"“i i gl
HHY 1 LEFT MIDWIFERY 2

- > Likttq Cu£271),

I resigned from midwifery at Plaistow Maternity Hospital because I could no
longer put up with the conditions I had to work and train under. It was a dif-
ficult decision to make. I had gone into midwifery with a vague idea that it
would somehow be an indepéndent, interesting and different sort of Job and T had
wanted to be with women. I believed that I would !} tie power to change the ba
experiences of childbirth which my friends had told me about. And what could be
more satisfying and exciting I thought than being with women in that great moment

in their lives when they gave birth.

fel}

o

Well, my illusions were soon dispelled during the first weeks when I was
literally thrown onto the labour wards. I was untrazined and nervous. The only

_previous training they had given us was six weeks of general nursing in the class-
L] (=] o o

room vwhich had little to do with midwifery. Yet on the wards nobody showed me
anything. Nobody had the time. There was always an acute shortage of staif on
the wards partly due to the cuts and pvartly due to the fact that the hospi
had the same budget since 1947. Sometinm I would work on the labour a
wards where there were iwo wards with in labour and six ot
he work was kiliing

en had to sacrifice our
lunchbreaks and dinners because we knew that if we went the women who were in

i sick or couldén't or
replace us. This meant

created a2 lot of bad feeling

Y

didn't want to come to work, they
that the other nurses had to wor
among us.

Yet we were supposed to grit ou
ditions without complaining, always
Wle were supposed to be onl ]
extra time to do the Job
"feminine nature". Al
of looking after and carin
ditions and coping without ns
home without being paid, so it's

gruelling con-—

and subser

de do it every day in e
ond job as well.

ted the work and we vere
o go on. ¥We came from the Ve i
and we had little money. They had u

In fact most of us ha
but we had no choice but
Ireland, Africa and India

king about leaving
s, Malaysia,
trapped.

But in spite of this blackmail nurses are not taking all this lying dowm.
They are taking more time off for themselves when they don't feel like working.
They answer back and refuse to be ordered around. They are refusing to work
extra for free. Things have never been the same afier the nurses strike in 1974
when nurses said we can't put dedication in ouxr banks.

Now I always knew that research in maternity lagged years behind research in
other fields, but T never imagined such pain and suffering and misery could be
the deily experience of women. The assembly line antenatal clinic horrified me.
Here women waited hours for a five-minute monthly appoiniment, were rushed into
cubicles when the consultant decided to apvear, and were talked down to when they
had guestions to ask. And because of the cuts, the only other maternity hospital
in the area was being closed so that the clinic had to serve an ever increasing
number of women. And we were supposed to '"learn" in these conditions.

On the maternity wards we saw the use of speed-up devices, labour saving

devices, all geared to save time — and time is money. So as a student midwife

I had to take part in an ever increasing number of induced births. This is when
labour is switched on and the contractions speeded up by pumping chemicals into
our .veins. Doctors made the decision to "start-the patient off" and sometimes
they told them. But they never told the women what they would have to go throusl
or the effect on the baby. Sometimes they didn't even tell the patients they
were going to be induced. And most women who went through this said at the end
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of it that it was the most painful, exhausting and traumatic experience and that
they would never go through that again. And by the way, the majority of babies
who were induced had breathing and sucking difficulties and had to go into special
care. ~The conditions in the special care unit were so scandalous (dan::eroue over—
crowding, shortage of staff) that Lhoy came out in thc local press and reached the
national press (Guardian 23.4. 76) —

Women came into hospital because they couldn't get pregnant. The doctors
found that they had IUD's inside them. The women didn't know they were there.
Other doctors had put them in and never told them. In my experience they were all
Indian women. They are sterilizing women in India, but they are preventing Indian
women from getting pregnant here.

As a nurse in this hospital I felt I didn't want to be used against women in
this way, taking part i n the government's plans against us and their control over
our lives and our bodies. The working conditions were meking me sick. - So I
decided to quit. I am pregnant now myself and am facing the same kind of treat-
ment they made me give to other women as a midwife. We nurses and midwives are
also mothers or future mothers. That is why we are beginning to organise together—
against the cuts which increase our work as patients or hospital workers and which
increase the conditions of terror of the labour ward, and against the contro1 of
our bodies wherever we are in "labour pains'" - from whatever kind of work.

We are expected as women always to do more wor'", under any conditions, and
never to demand anything for ourselves — especially not money or time. Our strength
is that we are already demanding changes in our conditions as workers in the
hospital and as workers in the home who come into the hospital as patients. The
I government has been able to treat us like slaves because it has been hard to refuse
i our work: we are threatened that if we don't work so hard at home, our familieg
will suffer, and in hospital our patients will suffer. But they are suffering
now because we are overworked, and underpaid in the hospital and unpaid at home,
The more we demand a cecent wage in both jobs, at home and in the hospital glook-
ing after others and putting ourselves last, the more power we will have to say no
to the way they use our bodies and our time everywhere. :

we ald

M 1976 RUTH CHIMOWITZ
ays 3 London Wages For Housework Committee

For further information contact:

London Wages for Housework Committee
Wages for Housework Women's Centre
129 Drummond Street, London N.W.1l
(01) 387 3550 or 459 1150

= Bristol Wages for Housework Group - e
c/o Suzie Fleming
79 Richmond Road, Bristol 6. =
(0272) 422116

Cambridge Wages for Housework Group
c/o Paola Pinna
19 City Road, Cambridge

- (0223) 57142.



